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THE URBAN LAW FIRM

MICHAEL A, URBAN, Nevada State Bar Ne. 3875

NATHAN R. RING, NeVada, State Bar No, 12078

4270 8. Decatut Blvd., Suite A-9

Las Vegas, NV 89103

Telephone (702) 968-8087

Facsimile: (702) 968-8083 .

Electronic Mail; murban@theurbanlawfitm.com . : :
nring@theurbantawfirm.com

Counsel for Defendant, International Brotherhood

of Electrical Workers, Local Union 357

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 28
INTERNATIONAL BROTHERHOOD OF %
ELECTRICAL WORKERS, LOCAL UNION
STARLCIO > A J CASENO: 28-0C-1182553
and % .
, )  MOTION FOR SUMMARY JUDGMENT
DESERT SUNENTERPRISES LIMITED ; BY IBEW, LOCAL 357
dfbfa CONVENTION TECHNICAL .
SERVICES, i
)
)
)i
)
)

Defendant, International Brotherhood of Electrical Workers, Local Union 357, AFL-CIO (*Local
3577, by and throvgh its connsel of record, the Urban Law Firm, hereby {iles a motion for summary
judgment 1'équ'<:sting dismissal of the Complaint currently pending against it in this case, 'This Motion is
filed with. the Board pursuant to NLRB Rules and Regs, §102.24(a) and the NLRB Caschandling
Manuwal § 10290, ' ‘

INTRODU CTION

The Complalnt in this case incorrectly alleges Local 357 violated the Act by requesting 4
sanction fiom the Southetn Nevada Building and Construction Trades Councll o engage-in an aten
standards picket of, the charging party, Desert Sun. Enferprises Limited d/b/a Convention Technical

GC Exhibit 1{h)
21600 : 1
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H Exhibit 1..C. The letier clearly indicaies the stilke sanction was requested only against CTS and nof
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Services (“CTS"). Local 357 did not violate the Act because ils strike sanction request was sent i
comphiance with the Moore Dry Dock Standards and a review of the {otality of the circumstances shows
that Local 357 did not enga,gé in sccondary activity-that is proseribed by the Act.

Importantly, the actions taken by Local 357 were directly in line with the actions taken by labos
undons in Plumbers & Pipefiiters Local 32, 912 F2d 1108 {0th Cir. 1990) and NERB v. Ironworkers
Local 433;, 850 F.2¢ 551, 557 (9th Cir, 1988). Both of those cases held the same aciions engaged iti'b)#
Local 357 here were no{ violations of the Act’s secondary activity provisions. For these reasons, the
Complaint against Local 357 should be dismissed in its entirety.

Local 357 is a labor organization representing individuals employed in the electrical frade inj
southern Nevada, Complaint, § 3(a), At all times materjal and relevant, Al Davis has been the Business
Manager and Financial Secretary of Local 357, Complaint, § 4. CTS i3 ar‘l empjoyer whose employees
petform electrical work on conventions and trade shows, Complaint, § 2. Local 357 investigated the area
standards for slecirical work in the Clark County, Nevada area and the wages paid llay CTS to ity
employees, Tr, Depo. of Al Davis, Fobruary 28, 2014, at 57:8-19, 60:14-20, 77:22-80:10, atiached
hereto as Exhibit 1-A. Local 357 determined the wapes and benefits paid by CT§ to its employees were
far less than the ared standards, which inoludedﬁme Nevada Labot Commissioner's vs;age determination
for electrical work in Clark County, Nevada and the amounts paild to Local 357 represented employees
performing the same type of work, Id, at 30:4-5, 42:6-9, 43:6-19, 46:21-47:2, 51:16-21, 53:4.20, 57:8-
19, 60:14-20, 77:22-80:10; 85:10-86:5; see also Nev%gda Labor Commissioner Preﬁai!ing Wage
Determinations, at pp. 4, 15, aftached hefeto as Exhibit 1-B.

As a result of CTS’ fallure to pay avea standard wages and benefits to its employees, Local 357
sent a letter to the Southern Nevada Building and Constiuction Trades Couneil requcstiné, sanctions for

an area standards picket of CTS. The letter was sent on October 0, 2013 and is aitached hereto ay

against any other entities, Id. Local 357 copied the LYCVA for two reasons, which were: (1) to providel

notice 1o the LVCVA’s securliy force that there may be a picket, which would protect safety of those on

zi600 2 000002
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1 }| such a picket line, and (2) some LVCVA Board Members requested such information from Local 357)
2 [| Bx. 1-A, at 34;22.35:25, 83:15-85:5, Tt is quite clear that Local 357 had no other object in engaging in

3 |jarea standards picketing other than making the public aware of CTS’ substandard wages and benefits,

4 ) See id 1t is also equally clear that Local 357s copying of the LYCVA Board on the sanction request
1] 5 |tletter was only done to provide motice of LYCVA security and to alel*c Board members who have
d 6 || requested notice of such matters, 7d, ‘
7 ‘ LEGAL STANDARD

8 The Board will grant a motion for summary judgment priot to a heaving if the motion showg

9 |{there is no issue of material fact and the moving parly is entitled to dismissal of the Complaint. United

10 || States Postal Service, 311 NLRB 254 (1993).

11 : . ‘ ARGUMENT

12 The Complaint currently pending against Local 357 contains baseless allegations that do nof|
;; 13 jlequate to a violation of section 8(b)(4) of the Act, Under established precedent, the actions taken by
E; "14 [ Local 357 are well within its rights inder the Act.

15 1 LOCAL 3578 STRIKE SANCTION REQUEST LETTER DID NOT VIOLATE THE

16 MOORE DRY DOCK STANDARDS.

gl The Moore Dry Dock standards examine four orucial facts, which ate: _

18 (1} whether the picketing is strictly Hmited to times when the situs of the dispute is located on the

19 || - secondary employes’s premises;

20 + (2) whether the primary employer is engaged in its normal business at the situs;

51 {3) whether the picketing takes place reasonably close to the situs; and

23 (4) whether the picketing discloses that the dispute is with fhe primaty gmploysr.

g |14Fom Workers District Council v, N.LRB., 913 R2d 1470, 1475 (Oth Cir, 1090) When a union’s picket
g |l meets all four of the elements, the picket or union activity is presumptively lawful, Tr‘i—Gen Ine, v,

95 || Operating Eng'rs, Lacal 150, 433 R.3d 1024, 1038 (7th Cir, 2006),

26 In this case, the only action taken by Local 357 was requesting a stiike sanction from the
77 Southern Nevada Building and Construction Trades Council to engage in area standards picketing

28 against CTS, No aciual picketing took place, Despite the lack of an actual picket, an examination of the

27600 ) ) 3
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| facts shows the Moore Dry Dock standards were met by Local 357 in fis request of a sanction for an area

| Moore Dry Dock standards, which means Local 357's prospective picket was presumptively lawful,
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standards picket of CTS.

Local 357°s prospective avea standards picket would have met all four of the Moore Dry Dock
standards. Though a picket never occurred, Lacal 357°s picliet is presumptively legal and was a piclet
of a primary employer, I{it chose fo seﬁ{p a-. picket, Local 357 would have setup a picket outside of the
Las Vegas Conveation Center in which CTS was performing work, CTS was engaged in its normal '
business at the Las Vepas Convention Center because CTS performs electtical service work for trade
shows and conventions. "Local 357s picket would have been reasonably close to the Las Vegas
Convention Center, which is the situs of the dispute with CTS.‘ Thus, Local 357's prospective area
gtandardépi cket would heve met all of the first three Moore Dry Dock standards for presuming the
picket was a lawﬂﬂ.picket ofa primar-y employer,

The fourth Moore Dry Dock standard is met by examining the letter from Local 357 to the
Southern Nevada Building and Construction Trades Council that is copied to the LVCVABoard, The
Jetter speaks for itsclf and ;;hows T.ogal 357 properly identified the primary employex—CTS—uwith
which. it had a.labor dispute. See Eh 1-C., Any person or entity who examined the letter can
undoubtedly see Local 3577s labor dispute was with CTS only, wﬁich means the area standards picket
would have been primary in nature and inno wa.y secondaty action by Local 357. Mofq importantly,
Local 357°s letter, discloses Local 357°s purpose in picketing was to perform a lawful area standards
picket, which is permitted under the Act and ample Board and Cowst precedent.

The Complaint in this case alleges no facts to show Local 357 engaged in an unlawful secondary
boycott against any person or entity, The Complaint merely states a legal conelusion with no supporting
information to show which actions by Local 357 actually violated the Act, In fact, the Complaint
demonstrates Local 357 engaged in a course of conduct that would have led to a lawful area standards ‘

picket against CTS, This lawful area standards picket agéjnst CTS would have met all four of the

The Complaint alleges no facts to overcoe this presumption, which means the Cotaplaint should be

27600 ) 4
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1] does not violate the Act is because “[a] union may lawfually picket at a job site ocoupied by both primary

\ Union of the Pactfic (Moore Dry Dock), 92 NLRB 547, 549 (1950, Tronworkers Local 433, 850 F.2d af

Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 8 of 75 _

dismissed. For this reason alone, the Complaint should be dismissed and summary judgment gramied in

Local 3575 favor.

Il CONTROLLING CASE LAW HOLDS THE ACTIONS TAKEN BY LOCAL 387 DO|
NOT VIOLATE THE ACT, :

The Region’s original decision to dismiss the charge was the correct decision and should have
been upheld on appeal but the Region wrongly lssned complaint in this matter, As the NLRB Region
initially found in dismissing CTS’ charges against Local 357, the facts of this case are controlled by

Ironworkers Local 433, 850 F.2d 551 and Plumbers & Pipefitters Local 32, 912 F.24 1108, Those cases

both hold a unioi does not violate § 8(b)(4) by communicafing to a secondary employer its threat to

engage in lawiul area standards picketing of a primary employer at a “common-situs.” The reason thig

and secondary employers,” and there is no basis for presuming that a union will violate the established ]

“objective criteria” for determining whether such picketing is primary or secondary, set forth in Satlars

554, 557; see also Ramey Const. Co., Inc. v. Painters Local Unlon 544, 472 ¥.2d 1127, 1132 (5th Cir,
1973) (“In 1950, using the Moore Dry Dack case as a \}ehiole; the Board supplied objective critéria fou
answering the question of when common situs picketing violates § 8(b)(4).™); Int'l Ass"n of Fronworkers,
Local 433 v. NLRB, 598 ¥.2d 1154, 1156 (5th Cir, 1979) (“The guidelines...in .. .Moore Dry Dc;&fc. .
provide the proper test for determining the legality of union picketing at common situs cohstruction
projects.”), The fact that a union commuimicates ts threat to picket a prirﬁary employer directly to 4
neutral, secondary employer, as Local 357 did here, is not a basis for § 8(b)(4) fiability, Jromworkers
Locai 433, 850 F.2d at 556; lenbers‘& Pipefitters Local 32,912 F.2d at 1110,

Phumbers & Pipefitters Local 32 is highly instructive because the facts of that case are nearly
identical o those in this case. In response to a general contractor’s hiring éf a non-union subcontractos
on a Ramada Hotel project, the unlon sent a letter to a secondary émployer—&c Ramada Hotel—-
thxeétening to engage in “an aggressive and continuing picketing program™ fooused on the

subcontractor’s “substandard rates and poor workmanship.” 912 F.2d at 1109. The union also promised

¥ See NLRE Réglon 28 Declsion to Dismaiss, Case No, 28-CC-115255 (Nov, 15,2013},

27600 ) ' 5
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to enlist the regional building trades council’s support—which was also done, by Local 357 here—
asserting that it would “do everything necegsaty to érganim the Seattle building frades’ support for ot '
picketing program.” Jd. The Ninth Cirouit held this area stazlldards threat to picket did not censtitute a
violation of the Act’s secondary boyeott provisioﬁs. Id.at11112 .

Local 357 engaged in actions quite similar. to those engaged in by Plumbers and Pipefitters,
Local 32. Loscal 357's lefter was nowhere near as forceful as the letter sent in Plumbers and Pzpeﬁlfers,
Local 32. Local 357 letter metoly requested a sanction for an arca standards picket. The letier sent by,
Plumbers and Pipefitters, Local 32 threatened agpressive and continued picketing. That letter alsol
threatened the Ramada Hote! with loss of business through affiliate groups boycotting Ramada, Jd. a
1109, Nothing of the sort was threatened by fLocal 357 to any person or eatity in this case, Unlike the
letter in Plumbers and Pipefitters, Local 32, the letter sent by Local 357 was not even dirscted at the
secondary employer but it was instead ditected to the local building trades cquncii and copied to the
LYVCVA Board for entively lawfal reasons, Local 357's actions in this matter were legal and the only)
appropriate conclusion 1s Local 357 did not violate the Act by véquesting a sanction to engage i Jawful
area standards picketing of the primary empioycr, CTS.

Under established precedent in the Ninth Circuit, whetein the alleged actions here took place,
and in the D.C. Cirouit, Lc;cal 357 did not violat;'; Section 8(b)(4) of the Act, Local 357 merely requested

a sanction to engage in lawful avea standards picketing against C13. This action is protected by law and

11ot a vmlahon of the Act. For these reasons, Local 357 requests summary judgment be granted in it
favor on the Complaint currenily pending against it.

UL  LOCAL 357 KNEW AREA STANDARDS IN THE INDUSTRY AND KNEW CTS

WAS NOT PAYING AREA STANDARDS WHEN T REQUESTED ITS SANCTION
TO ENGAGE IN AREA STANDARDS PICKETING. '

A Toeal union only needs to male a reasonable inquiry into the wages and benefits paid to an
employet’s employees in order to avoid a chavge that their area standards picket was actually foran

uilawful purpose. Opemﬁng Engineers, Locr:al 150 (Al American), 296 NLRB933, 935 (1989). A local

2 In addition to the Ninth Cirouit, the D.C. Clreult has talcen the same pcsmon on inion actions In elrcumstances similar to
those lweve, Sheet Melal Workers Local 15 v. NLRB, 491 F.3d 429, 435 (D,C. Gir. 2007) (adoptmg Ninth Clrenit approach io

000006
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union will be viewed as solely having an area standards objective if it is “generally aware” of an
employer’s substandard wages and benefits, United Brotherhood of Carpenters and Jotners of America,
Loeal 480, AFL-CIO (National Mill-Designs, Ine.), 209 NLRB 921, 922 (1974). Simply ensuring that
work is perfo%med by an employer paying prevailing wage rates is not unlawful secondary activity. See
Carpenters Distriet Council 322 NLRB 612, 612 (1996) (holding that a union informing a neutral
general condractor that is should “have a prevajling wage contractor do the job” was not evidenee of 2
secondary objective™), -

Nevada law requires the Nevada Labor Commissioner to develop prevailing wages rates for
classes of workers in cach caunty throughout the state, NRS 338.030(2)(a)-(b). The process used by the
Labor Commissioner 1o make this determination 1s set by the Nevada#dministrative Code and Nevada
Revised Sfatutes. NAC 388.005, et seq,; NRS 338.010, ef seq. After making its prevailing \.Nage
determination, the Labor Comtnisgioner will publish its prevailing wage rates for each class of workers,
NRS 338.030(6); NAC 338,060, In addition to publishing its wage rates for each olass of workers, the
Labot Commissioner also defines the type of work that is performed by each class of workers,

-T-he prevailing wage is set by the Labor Commissioner as either “the rate of wages. ,.for the
majority of the total hours worked by a recognized ¢lass of workers who are employed in the loeality” or]
“[wlhere there is no such majority” either “[t]he‘rate of wages paid for the greater number of hours
worked by the recognized class of workers” or “[t]he average rate of wages paid per hour, based on the
number of hours warkéd per tate, to A recognized class of workers,” NAC 338,010, The term “wages”
means the basic hourly rate of pay and all amounts paid for pension, health and welfare, vacation and
holiday pay, and apprcnﬁceship fraining, NRS 338.01021).

The work performed by Local 357 represented employees on convention floors and the work
petformed by CTS’ employees in similar cireumstances fits within the definition provided by the Labor‘
Commissioner for an Electriclan-Wireman in Clark County, Nevada, The-wage rate for this clags is
$58.26 per hour. Bx, 1-B, at p. 4. The job deseription of Electrician-Wireman work is contained on page

15 of Exhibit 1-B. The pertinent descriptions for work dons on convention floors ate numbers 3, 5, 7,

27600
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and 8. These examples of work performed by Eiectrician-Wiizeman are the exact type of work performed
by Local 357 represented employees and CTS? employees on convention flogrs,

Al Davis® deposi.tionis cleat that he and Local 357 were aware of CTS” wags and benefit
package. Mz, Davis indicated that he had known since 2003 that CTS did not pay area, standard wages
and beneﬁts. Ex. 1-A at 57:8-17. His knowledpe came from his interviews of *thousands of electrical
wotkers in [the Las Vegas] Valley.” Id. at 57:18-19. Local 357 Iwas aware of CTS” benefits paid to its
employees through union open houses and discussions with thousands of electrical workers in southern
Nevada. Id. at 60114-20, Local 357 had sxtensive knowledge of CTS’ wage and benefits paid fo lis
employees, through multiﬁle avenues, Id, at 77:22-80:10, These avenues included discussions with
fortner CTS® employees on construction sites, weekly union open houses where CTS’ employees
attended, Mr, Davig? personal discussions with CTS employees, and Lacal 357 staff discussions with
CTS* employees and former employees, I,

Local 357 knew what area standard wages were in its industry and was more than “generally
aware” of what CTS’ wage and benefit structure was. Local 357 was entitled to conduot an area
standards picket of CTS and its letter 1‘équesting a sanction to engage in this type of picketing was nota
violation of the Act, For this reason, the Compiamt cuttently pending against Local 357 qhould be

dismjssed and summary judgment should be granted in Local 357°s favor,

1!
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Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 12 of 75_ B

CONCLUSION

Local 35775 area standards picketing threat was entirely lawiul under established law and
precedent, Local 357 coinpiied with the Moore Dry Dock standards and its actions are well within its

rights under existing circuit court precedent, Moreover, Local 357 was sware of what area standards

| were in its industey and was aware that C'TS was not paying the area standard for this work, For these

reasons, Local 357 requests the Board grant sammary judgment in its favor and dismiss the Complaint

that is currently pending against it.

Dated: April 8th, 2014, . THE URBAN LAW FIRM

MICHAEL A, URBAN/Nevada State Bar Na, 3875
NATHAN R. RING, Nevada State Bar No, 12078
Counsel for Local 357

217600 :
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CERTIFICATE OF SERVICE

o} :
LCERTIFY THAT on the g’&day of April, 2014, I served atme and correct copy of the above
and foregoing, MOTION FOR SUMMARY JUDGMENT BY IBEW, LOCAL 257, via electtonic

filing upon the Board through the NLRBs Electronio Filing Systern. A copy will also be sent first class

mail to the following:

[or2 T & o SR S - 8 )

7 Gregoty Smith, Baq.

; Amy Baker, Fsq.

Lionel, Sawyer & Collins

1700 Bank of America Plaza

300 South Fourth Street

Las Vegas, Nevada 89101

Counsel for Desert Sun Enterprises d/b/a
Convention Technical Services

v e ~

10 .
1'1 Fern Bxhibit Group

i ~ 11645 Ling Street

i 97 || Cincinnati, OH 45203

13 {|Las Vegas Convention and Visitors Authority
o 3150 Paradise Road .
i 14 11 7.as Vegas, NV 89109
1% 1 ABC Kids Bxpo
2 16. {| 12302 Hart Ranch
i3 San An’EOrﬁO, TX 78249 . . .
o ' w
19 o

An emplbyee of THE URBAN LAW FIRM
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25
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THE URBAN LAW FIRM

MICHAEL, A, URBAN, Nevada State Bar No..3875

NATHAN R, RING, Nevada State Bar No, 12078

4270 8. Decatwr Blvd., Suite A-9

Las Vegas, NV 89103

Telephone: (702) 968-8087

Facsimile: (702) 968-8088

Electeonic Mail: murban@theurbanlawfirm.com
nring{@iheurbantawiirm,.com

Counsel for Defendani, International Brotherhood

of Electrical Workers, Local Union 357

UNITED STATES OF AMERICA.
BEFORE THE NATIONAYL LABOR RELATIONS BOARD
REGION 28

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, LOCAL UNION ' .

and

)
)
)
)
g .
. ) DECLARATION OF NATHANR. RING IN
DBSERT SUN ENTERPRISES LIMITED g SUPPORT OF MOTION FOR SUMMARY
)
3
)
§

d/bla CONVENTION TECHNICAL JUDGMENT BY 1BEW, LOCAI, 357
SERVICES, : N

I, Nathan R. Ring, declare and state as follows:

1. Tam an attorney licensed to practice law in the States of Novada and Washinétou and 1 am the
caunsel of record for INTERNATIONAL BROTHERHOOD QF ELECTRICAL WORKERS, LOCAL
UNION 357, AFL-CIO in this matter.

2. 1make this declaration in support of the motion for summary judgment filed by Local 357 in this

case,

3. Imake the statements herein based on my personal knowledge unless otherwlse noted,
111 |

i
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,Case: 19-70322, 09/27/2019, 1D: 11446629, DktEntry: 41, Page 16 of 75 .

4, Thereis curreﬁﬂy a U.8. District Court case'pending, whicﬁ was filed against Local 357 by CTS
and alleges the same facts as are alleged in the Complaint in this matter, The cage is pending before the
U.5, District Court for the District of Nevada and is Case No, 213-¢v-01 §85-MMD-NIK,

5. Aspart of that case, on February 28, 2014, counsel.for CTS took the deposition of Al Davis, the
Business Manager and Financial Secretary of Local 357, A true and correot copy of the condensed
transeript from that deposition is attached hereto as ¥xhibit 1-A.

6. Also attached to this Declaration is a true and correct copy of the N;avada Labor Commissioner’s
Prevsiling Wage Determinationg for the years 2013 and 2014, That document s attached as Exhibit 1-
B o

7. Attached as Exhibit 1-C is a frue and correct copy of the October 9, 2013 strike sanction request
letter sent by .Local 357 to the Southern Nevada Building and Construction Trades Caumeil concerning
area standards picketing of CTS. _

T declare under penalty of petjury under the laws of the United States that the foregoing §s true and
cotrect, and if called as a witness, I could and would competently testify thereto,

Executed at Las Vegas, Nevada, on this 8th day of April, 2014,

Y v 125

"NATHANTR. RING i

27666 . . 2 ‘
' 000013 -
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Rk 340 South Fourth dtreat, Suita 1700 18
" 1as Vogqan, Yevada fon §  tobter Daved 3-26~99 133
o relday, Pabraavy 20, 2084 '
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S - Reported by: Mavgle b, carluon
L‘-'l 25 B No. 287 to{2%
::' - Page 2 h 5 Pﬁg& 4
i PORARAKCES 7 '
: z tie Fhaneitl:  WRRGORY B 0 | 1 Whereupon,
For e Phadntitl:  URBGORY B, [l .
i . o8 e maen NI b \;Amg;“%sé.uf 2 AL D, BAYIS,
"'. }2) L) Ay 3 r '
¥ \ 232:““‘:520"55“"‘ Stract 3 having been first duly sworn to testify to the
5 . tan Vegas, dévade BILOY 4 truth, the whole truth and nothing but the truth,
,51 - 5 N 1 'f]' .
8 G Fag the Defendantys BATIAN R. RING, #a0. 5 was exammad ﬂ]‘.‘id testified as follows,
" Ahe Urkan hay Fim Fis
[ ) 4270 fouch Decatur Blvd, '
%{_ﬂ aukee M 7 BXAMBIATION
i & tan vegyy, flevada [93QF
5 B BY MR, SMITH,
: o 5 0, Stete your full nane, please,
:l; 138 81 F ¢ ]a 'A\ .A.l Dean D&Vis. .
i ' N Q And where are you employed, Mr. Davis?
“ 12 A Internstional Brotherhood of Blecirieal
" 113 Workers Local 357,
“ 14 Q. How long have you worked these?
16 15 A, Since December 4ih, 2003,
- . 16 Q. Js your last name spelled D-a-v-i8?
- . 1T A Yes,
1 18 Q Have you ever hiad your depogition talken
a0 19 before?
n ' : 20 A, Yos.
2 * . 21 Q. Inwhat kind of case?
' n 22 A Let's see, I'in teying to rempeinbes what
u 23 kind of case, T believe I've had it for an BROC
25 ) . . 24 charge, maybe (wo of those, That's the only ones |
25 can think of right off the top of oy head.
MARGIE L. CARLSON, CCR #1287 ) Page 1 -Page 4
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3 h Page 5} Page 7
1 Q. They wore iy connection with your work { L Q Yeah,
i 2 tuko it 3 A Completed high school in southern Nevads,
3 A Abgolutaly, 3 went (0 UNLY, completed thres years, did a five-your
= 4 Q. You know that the oath you just were | 4 apprenticeship sssocinted with the, now the College
5 administered s one that is similar to the cath you § of Southern Nevada, at the time CCCC, and that was ¢
X 6 1ake in a court of law? . 6 five-year program, and have had continuing ed sfuce.
2017 A Yeah © {7 Q. What kind of work did you do before you
: g Q. You know 1t coires wuh ponalties of 8 becsme un smployes of BEW?
‘} ¢ perjury? . 9 A Thedn lot of dffercnijobs,
= 10 A Idon'tlie 16 Q. Could you describe those?
§ 11 Q It would be helpful, you know, if the ' 11 A, Sure, Worked in the air-conditioning
Z o [12 answots ave yes or no that you articulats them that 12 field during hiph school, had 2 maintenance business
3 13 way and not inferrupt me while I'm speaking, shd 13 dwing college, worked In a sicamn clomyisy company
14 1)1 vy not to do that with you eithey, okay? . 14 during collepe at night. Lot's see, what did I do
15 Don't guess at your answers if you don't 415 after thatT Went to work for Holmes & WNuarver
£6 know them, but you can do a fair estimate if that's |16 ngineering aftor I left college.
17 called for in the question, 17 Q. About what year wag that?
18 Ts there any reason why you ¢an't give. 18 A That way 1985, ad fhen became an
i 19 compstent and tnsthifn testimony here today? 19 mpprentice and worked s approntice clectrician
= o AN, 20 until 1993, and then T was a joureyman wite man,
o 21 Q. What fs your pasmon eurrently with 21 warked for rmdtap}e companics running toultiple
i 22 Lacal 3577 12 projects,
4 23 A, Busipess manager, fmanma} SOCTEANTY. 21 Q All In conghuction?
5! 24 Q. s that the chief officer in the unjon? 24 A, No, not all them jobs are construction,
¥ 25 A Yes, 25 Q. The majority were?
£ Page 6 Page 8
B 1 Q. g that position subject {0 some 1 A Yeah, 1'd say over my 36 years or so most -
.2 challenge a¢ thig polat? 2 of it has been consiruction, muajority of {t.
3 A Tdon‘tunderstand your question. 3 Q And then when did you beeome g officer
4 Q. Itis my undeistanding that there was a 4 of the union?
5 complaint filed with the U,S. Deparinent of Labor 5 4 Well, I besans business inanager,
1 6 that challénges the olection results. ; 6 finaneis] scoretary, if that is the question, on
7 A, That case was settled last year. : 7 Apyil 26th at 7:30 at wight, 2011,
8 Q Okay. [didn't know that. 1 just wanted 8 Q Okay. And thon whal about your cutrent
& to find oul, thank you, . 5 posttion; you were elected fo that position, right?
10 Without telling me what you 1n1gh£ Tave 10 A I'was elected this year, 2013, sorry,
11 said to your Tawier or What he said to you, did you 11 G Soyou have Hved afl of your life in
12 do sny preparation for today's deposttion? 12 Lag Yegas, Wero you bom here?
13 A Yes. 13 A No, T was concelved here,
14 Q [Uid you review some documents? 14 Q And then when did you start living herc?
15 A Yes, ' “[15 A That would have been Thankspiving
16 Q Conld { geo those docwrnents? 16 weekend, 1967,
147 A, T don't have fhewm on me, 17 O Bow old were you?
18 MR, RING: Production, whatever you bad 18 AT was four, and then 1 1eft for Swo yonrs
19 in production, that's what he reviewed, 19 and worked alimost two years,
: 20 MR, SMITH: Nothing else? . 20 @ Inyour current position what ate your
e 21 MR, RING: Nothiog else. ’ %) responsibilitios for the wnion?
B 22 MR, SMITH: Thank you. 22 A Asfinancial secyetary my
23 Q. ‘What kind of edueation backpyound do you 23 respengibilities we fo colleot dues, to mukes swe
‘|24 have? : . 24 that the members' records are uwpkept, and o
25 A You mean what is iy educational Tevel? 25 coordinate with fhe indemationsl for pension
Page 5 - Page 8 , - MARG{F 1. CARLSON, CCR #287
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1 benefit funds and death benefits for owy renbers,
2. Q And1B8W Local 357 is primarily a

3 construction wnion; is that correct?

4 A We represent four different uniss, inside

5 wire men. That includes muterial expediters, and

6 then our second unif i the maintenance yuit, That
T Tepiesents toaintenance workers Throughout our

§ jurisdiption, Third woi ia the sign wnil that -

9 manufactures and installs signg in. Lag Vegns, and
10 the fourth unit is the sound and communleation unit

"1t that 1% also a construction and maintenance anit,

12 Q. The malntenance unit that you are talking

t3 shout, what do they maintain? What kind of wotk is
14 that? _

15 A Mainienance on buildings, electrical and

15 nonelectrical,

17 O And those buildings usually are casinos?

18 A, Some of them aze, 1 have coniracts at

19 places we can’t talle about and the Novada Test Site.
20 Q. You're familiar with the Operating

21 Bogineers Locul 5017

22 A, Absolutsly,

23 . Q. Anddg it fair O say that Local 501 is

24 primarily & maintenance union?

25 & My koowledge priroarily, yes.

! . Ts i your wnderstanding that conveniion

2 waork is consiruction work?

3 AT bellove thoss contractors have

4 electrical, my contractors I know have s}cc{nca]
5 contracting licensey from the state of Nevada,
6sa...

7 Q 8o youwould consider that congtruction
B work? C o

9 A Youh, ‘building things is congiruction,

10 yes,

¥ Q. Are you awere of any National Labor

12 Relations Board ruling on that subject?

13 A. No,

14 @ How woxld you characterizs the work thal

15 your members do or employess reprosented by your
16 wnlon do on convention work? How woitld you describe
17 {hat-in ferins of is it the same as bullding a

18 building or a house Or is it - how is it ditferent?
19 A, Well, the first question you nsked is how

20 would Y describe i, Y would desertbe it as putting
2} together o building and it being in use for p weelk
22 and then fearing i apart, which we do do in IBBW
23 Q. Aot of it?

A Yun

25 @ There has been developed in recent years,

Page 10
| Q, Andl they are not in the construction
2 industry?
3 A, Thave found them in the construction
4 Industry, yes, sir,-
5 Q. Okay, are they o member of the building
& consiruction trades council?

7 A, Ne. .
8 Q. IBEW 357 is, vight?
9 A, Yes, sir.

10 Q. And Teamsters 995 is primurily a

1 maiutepance ymion, coneot?

12 A 9937

13 Q. Yeah,

4 AT belisve so, yes,

15 Q. And Local 14, the teamsters,'Is primarily
§6 drivers, delivery drivers?

17 - AT Tinouplit they were primarily

18 warehousermen, butl, ., | .

19 Q And thea 631 of course is the

20 conelraction Jocal?

21 A, Yoah, Y'd say {hat is a pretty good —

22 Q Although they also represent a lot of

#3 coivention smplayeed,

24 A, They do represent convention employees.

. Page 12
{ hag there nof, & lot of devices that wske that job
2 more efficlent ko terms of lnking from one pluce 0
3 another the elestrical gervice?

4 A, Absolutely. In construction it hag

5 become a plug and play world, Light fxtuyes that
6 are in this building right now, well, those are
7 40 yeara old, butnow in most constructon
8 shuations there ure plug-in conneptors instend of
9 hord wired. You know, if we go back 2 hudred

10 years, not gven that, my father, who started in *47,
11 he did a lead splies and stamped the gplice with a
12 wipe. “We won{ from that to wire nuts, wivich is this

13 anarchy type of elecirical fixtutes, and now it's
14 phug and play, Staff comes from the factory with
15 comnectors on it und yow plug the Hight fixtures in
16 and they plug into 1 controller and that's what
i7 decides what goes on and how your building
18 mmagement works, ’ .

19 Q. 8o youwould deseribe that kind of work
70 48 having been developed in boththe convention
2t indestry and the conatruction mdna{ry"

2 A Absolutely,

23 Q And it"s made the job easier?

24 A No,

25 They represent workers at the Nevada Test Site.

25 @ You wouldn't say thai, okay.
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i A No. 1 A, Mo,

2 Q. Approximately wimt perceitage of the iHEW 2 0. Youwouldn't gay that?

3 357 represenied employess work solely in 3 A Ne

4 construction versus convention work? 4§ Would you say it's close to the same? -

5 A, Percentnge of emoployecs, less than 5 A Ne, |

6 ten percent probably. 6 Q. What would you estimate the pergentage of

1 Q. Less. than fen pereent do what? 7 work that they do?

] A. Bmployess? Or emp[oyers'? )

9 Q. Bmployees,
A, Employees, Well, there is a lot of ways
1t to figure that so 1 vieed clarification on how you
12 would liks e to caleulate that.
13 Q. Well, I take it hat sume employees work
H on construction sites of new buildings and not much
15 else and sowe exphasizs work in the convention
16 indusiry.
17 A T'have employees that go back and forth
18 1o bath,
Q. Okay, that's faiv, Do you bave a core of
employces that fend t0 stay in one or the other of
21 those areas?
A, There sre 4 small core on the fringeof
toth areas that only want to work either one, but |
1'd say a majority of y members do both depending
on where fhiey'te at on the books and the time of

& A Twould be puessing if T ostimated, but

9 it's n lot loss than helf,

10 Q You're aware that theye are other

11 eompanies like CTS that do that kind of work as
12 well?

13 A Tknow there's a lot of companies thm, do
14 eonvention work,

15 @ And a lot of companics who do convention
16 work fhat also do the electrical work ot the

17 conventiong?

|1 A. Yeoh

9 Q. And some of those ate even non-union
30 companles, vight? :

21 A Twould assume so, yes. Thoe's a

42 non-usion presence in svery work fures. .

2 Q. Now, in fge convention industry the

24 structiue of putiing on a show, & trade show, goes
25 somathmg like this (indicating), smud there ig some

Fage 14
L year,
2 Q. Pair enongh.
3 Who are the, what kind of eunployees
4 compete in the convention industry for the work that
5 your sepresentied smployees do? Do you understand
'§ thal guestion?
1 A, No,
8. Q. H's land of vagus, Jsn't 17 Yw know
9 that other employess, employess whe are not
represented by 357 do a lot of electrical work.at
1t the conveniion industry?
A, No, 1 don't believe they do a lot of
13 elecirical work, '
14 Q. Do you kuow the work that CTS does,
15 -Convention Techuleal Services?

'

16 A Yes. .
b Q. Do you call that olecivical worl?
18 A, Yes,

19 Q. And do you know approximately how many
man-hours they werk in comparisont to the man-houts
21 worked by 3577

A, No, I don't know o mamn+hours
specifically, no..

Q. Would you say that CT8 doos more of that
25 wotk than IBRW-represented etployers?

25 Frecman?

Page 16
.1 documenis bere that we could fook at ihat might belp
2 either of us, but normally when a show i scheduled
3 itig being put on by some shiow manager, some trade
4 pgsociation throughout the country or something, and
5 they went 1o put on a show. somnewhere, fhat’s how

' 6 {his gots started, right?.

7 A Myunderstanding is there's somehody that
8 wanis to put on a show and typically they go fo a
9 show manager to coordinale i,

10 Q And a show manager is what they call &

13 peneral services contractor, like Gis, Freeman; Is
12 that comreet?

13 A. They can be or they can be other groups

14 as far as | know,

15 Q Sury there are other compenies that do

16 thal,

7 A Bure,

IR Q. And onee they have an official services

19 contractor then thoy find fw place to rent e

20 space, right, or maybe (hey do that first?

21 A, Y think it's more complicated than that,

22 but, .,

23 Q. Bssentially though they lease the space

24 and they hire a services coptracior tike GES or

MARGIE I, CARLSON, CCR #287
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2 or not, I don't know how that contraciual
3 vedationship works, T've nover worked in that
4 industry in that cpacity. I don'tknow,
5 €. But somehow. they get penmission to come
6 onio the convention conter site apd put on the show,
7 right?
-8 A, 3we,
9 Q. And then in a ot of ihese showsd a1
10 exhibitor, you know, exhibitor is the ond who buys
11 or Tents, makes access to a cerfain hoofh, you
12 understand that, right?
11 A Ub-hoh (affivraative response),
14 @ And within that booth they put exlitits,
15 They build things and put things fogether md do
i6 ‘whatever they ave going to do for their show; is
17 that correct?
18 A, Yes,
19, Q And they may put, they may use a licensed
20 or ynionized company to do that for them and thay
21 are called BACs; are you famillar with that]
22 A.Idon't know what RAC means,
23 Q. You've not heard the phrase exhibitor
24 appointed coniractor?
25 A Yes,

Mudlfi-Page™ DEPOSITION OF

CONDENSED & INDEXING AL D.DAVIS
' Taps 17 Page 19

1 A Twouldn't know If they loase the space i know, '

2 Q. The work thal 357 does in the convention’

3 Industry, is thatnostly in fhe Las Vegas Convention
4 Center or is It mostly inhotels?

3 A, Again mosily mesns what? 1 mesy there's

6 a lot of ways 1o calculale what the work i,

T Q. Well, you don't have a way to estimate

g iue percentage of work that --

9 A. What doas the tonn work mean?

10 Q Rleotrical werk on shows, trade shows,

$1 dome by 357 mewmbers,

12 A, Ts work hours; 1 work money: Is work

13 number of booths? '

14 Q. Honys,

15 A Ts work mumber of shows?

16 Q Hows,

17 A Howrs, T don't have that knowledge at

18 hand, T might be sble to get ~ I don't have that

19 knowledge, I don'tlnow where T would get that.
0 Q. Ckay, I guess the main point I want to

21 get to, if there is a ganeral gervices contraetor

22 who ig putting on the show in terms of the common
23 areas and the official services they call It where

24 the show management puls its offices und thinps Tike
25 that,

. Page 18
1 Q. And 50 somebody ke Sony rents a booth,
2 they can hirs an RAC to put that booth in?
3 A, That'snol trup in cvery case.
4 Q Whynot?
5 A Becanse there are some, thore are Somo
6 properties whoro thare are designated contractors
7 thut have to be used so they don't get 1 choice,
§ Q. Some shows where who has fo be used?
9 A, Therw are some proper ties that already
10 have their contractors in place, and that's who the
{1 exhibitor has to use, Does that clarify the anawer
12 1 gave!
13 @ Canyou piveme an cxa.mple of u property
14 hike that?
15 A Yaes, the Tropicana,
14 Q. And go at the Tropicana the manager of
17 the facility requites any exhibilor to nse a certain
18 company fo putin their booth?
19 A Yes, .
20 Q. Okay, T didn't.}mow that.
21 A And there's lots more of them,
22 Q. That's not true in the Las Vepas -
23 Convention Center, is 147
24 A, I doa't know what the arrungement i the
25 convention cender, I don't hellgve so, but Y don't |

. Puge 20

1 A Okay,

2 @ That company, #t's GBS or Freeman or

3 whoever, does 10t hive the coptractors normally, at
4 leastin the conventlon cemiey, 10 perform the

5 exhibitors' work, the fndividual exhibitors® work;

6 it that yout undersianding?

7 . A Would you repeat that question, please?

§ Q. In othor words, when GES i§ in charge of

9 a show the exhibilors can hive Gis employess to put
10 in thoir booth if they want to, but they don't have
11 to, They cen hire another company, sa sxhibitor
12 appointed coutractor to put in thelr booth. You are
13 net familiar with Hai?
14 &, 1 assumed and I believe, I never seo the

15 interpmingling of compsnjos Yike Bdlen, GBS, very
16 varsly do you see that ot the convention center for

17 electrigal sorvices,

18 Q Rarely do you see what?

19 A The two éoampanies working on the saine
20 show at the same time, -
21 Qo No; ng, T tatiduy about an exhibitor

22 appointed contractor, They are selected and
23 contracted by the owner of the booths; is that your
24 wnderstanding? In other words, GBS dogsn'i come and
25 say, "Okay, I'm going to send BAC Paul Smith 4o do
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i your booth for yow." That's nat a GBS decision.
2 That's an exhibitor decision; is that corrent?

3 A No, I thought it'wag show menggement's
4 deoclgion, 1 thought it was a contract with show
5 muanagement, so, ko, that's nof my wderstanding,

6 Q Have you done any work in tho convention

7 industry yoursety

3 A Ibelicve I've worked there, I've tiilen

9 five calls to the convention center,

10 Q Not 1o any hotel-easine for convention

11 work?

12 A No,

I Q. Did-you have 4n understanding when ycu

14 first starled working with the BEW - Y take it the -

15 work you did you weyes veprevented by IBEW 357 from
16 the bepinning is that corvect?

i1 A, Boginning of what?

18 . Q. Of your carcer right after college,

19 A No,

20 Q. Okay, You saidyou Warked in the

21 industry thongh. Were you working nonunion?

12 A Yes,

23 Q And how long did you work fiomunton?

25 Q. Okay, andthen the rest of your oareer

DHPOSITION OF Multi-Page™
~AL D, DAVIS CONDENSED & INDEXING
Page 21 Page 23

1. Q And what would be the difference; why

2 would you do itin one cave and not the other?

3 A ‘That's a good question, but we don't have
4 10, The only thing I can telf you iz it's not

§ mmndatory that 8 sanciien be pul fegether, I'm
6 trying to think of one right now that we haven',
7 but L oan't think of one thal we haven't, but it's
§ not mandatory, There is no rule to be part of the

9 governing body that you have to put a strike

10 sanction forward 1o put & picket line up, Thatis

11 ludicrous.

12 Q. Bow many sirikes or picket tines have you

12 been involved in shace you have been involved with
14 the union?

15 A, Since I've been involved with the unlon,

16 oh, close to a hundred,

17 Q. And how muny of those do vou think you

18 got & sanclion from the building trades? .

13 A, Woll, some of those 1 was a ravk and file

20 member 5o Lhave no ides,

21 Q. Okay, g0 let's take 1t from your, when

22 you beoame -- your curtent pogition staxled when, in
23 Tuly of 21137

24 A, My cwroent pogition started July of 2013,

23 no. Well, that was the election, so, yeah,

Yage 22
1 hiag been as cither 1epresented by IBEW 357 or au
2 employes of 3577
2 A Yes,
4 Q Yougald garlier that 357 lsa mcmber of
5 the constructon building trades council?
6 A Building and Conttruction Trades Councﬂ
7 of Southern Nevada, :
g Q. Southern Nevada -
9 A Southern Novada, yos,
10 Q. -~ Bullding and Construction Trades
11 Council? ‘ l
12 A That would be correct,
13 Q. Do you ypdotstand that before 357 could
14 steike or picket anybody that they need to gt a
15 sanction fromw that couneil?
16 A No.
17 Q. What ciroumstances vrould thcsro e that,
18 357 could strilee or pioket withaut getting a
19 sanction by that council]
20 A Union hag a right to put a strike up oy
24 do anything it wants o do, There is no governing
22 body, no.
25 Q There arc ocoasions when you do agk for a
24 sanction though; is that correct?

N1 Q Bubyou can't twell me what criteria wag

“124 bolieve 1 was working for TriPower the beginning of

: Page 24
1 Q. 1 thought you said you weore elected in -

2 A Twas, Dwas appolnded,

3 Q. And before that you were, that's true,

4 you had another job with the unlon. I've forgotten.
5 ‘what fhat iy, -
& A, Director of organizing,

7 Q Sinceyou've been employed by {he union -

8 how many strikes and plcket lines have you

o participaied in or has the uudon participried in?

10 A Twould say, I would say probably 40,

11 maybe 50, somewhore In that Tange,

12 Q. And ainoug those how many did you get

13 sanetioned by bullding trades?

14 A [ would say most. I'd have to look al

15 {he data to aciually teil you, Twould say most of

16 them,

18 used to determine whether or not to get such &
19 sanction?

20 A Twis -~ what coiteria, no,

21 @ What wete you doing in 1999 and 20007
22 ‘Where wero you working?

23 A Lel's see, the Venotian was 98, 1 -

25 A, Yes,

25 '99, TriPowei Bletiric ol the Venetian, running

Page 21 « Page 24
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1 energy management and fire alarms. And thon Thad
2 some short calls, I may have -- I know I went to
3 work for CCLe couple tines. [ did a week T beliove
4 with Hampton Tedder,
5 Q Arc fhese electrical contractmg
6 compunies?
bl A. That's what 1've been doing for a lving
8 since I went through the apprenticeship, yes, sir,
9 And then T went to work for SASCO op that
10 (indicating) building for six months, the federal
11 budlding, and Tleft there in Febroary of 2000 and I
12 went o work for Bombard Blectric and was there the
13 rest of 2000,
14 Q During that thue frame were you sware
15 that there was & picket line established against €18

1 there. Mo, that's 327,

2 MR, SMITH:

5 Q You don't have 4 3257

4 A Dovouhave #t? 332, so there g no

5 3337

6 BMR, RING: Neo,

7 A 24,26, 27 - there is 25, oleay, and then
8§ it goes 54 -~ o, 53 and then 54, okay,

g MR, SMITH:
10 0 And then there is a 326, 327, 553, and
11 554; is that right?
12 A IF you would Hke to repost that I'fl go
13 through the Hat,
i Q, Okay, start over, 3217
15 A Tup, '

16 by 3577 . 16 Q3227
1 A '199-2000, no, 1 A Yes,
i8 Q. In Ociober, 2013, you requesied i G4
19 sanction from the building trades council for & 19 A Yes,
20 picket Yine againgt ©T8; is thaf cocreet? 20 Q3257
21 A, Yes, wiea standardy picket line, 1 A Yes
2. MR, SMITH: And these are the documents 22 Q3267
73 that relate to that, We can mark these as 2. A Ves
24 DPlaindiff's Exhibit 1, 24 Q. 3277
yAINNNS 25 A Yes.
: Page 26 Page 28
1 (Wherehpon, Plaintiff's T Q5531
2 Baxhiblt No. 1 was marked for 2 A Yos,
3 identification.) 5 Q And 5547
4 THE WIENESS: These are the same? 4 A Yes,
5 MR. SMITH; Yes, that's a copy. 5 .Q And ave those scourate ronditions of the
3 THE WITNESS: I've seen all of it, § erails that wore exchanged and the Jetier you wrotc?
1 MR, SMITH 7 A, They look familiar, Iwould have o
18 Q. That's what, seven or eight pagas? 8 compare them fo eiher documents, but they ook
¢ A, Okay, 9 familinr, They look correet at first glance,

10 Q. Well, these pages have Hitle Bate

1t numbers, Bata staraped numbers 4t the bottomy; do you
12 sce those, 93227

13 A. Yeah

M Q. And then actyaily the ﬁ‘(’ht one 1s 0321,
Is  A0321, Okay.

16 Q. Andthen we go sl the way to 0323 or,
17 excuse me, 1553, 534, excuse me,

(R A, Are they in numerical order?

18 M3. BARBR: Na.

20 MR, SMITH:

21 . Let's make sure the record iy acourate.
22 We have 321, 322, 324, 325,

23 AL32%0

4 Q. 326,321

25 A Tdon'tsee a325. Oh, it's behind

1 Q. Well, the one -- ook at 554,

1 A, Yup. .

12 Q, That's the letter you wrote, correct?

13 A That's the leffer I signed, yes, gis,

14 Q. And that's your gignatore there?

13 A, Yes, si.

16 Q Now, what made you deoide $o send that
17 lotter?

1 A CFS docsn't pay avea.standards,

19 Q, And how long have you known that?

20 A.Tdoo'thave a date.

21" Q. Ts it something that come to your

22 attention that day?

23 A No, Fye known that they don't pay area
34 standards from probably within the first sbx months

MARGIE L, CARLSON, CCR#287
(702) 364-8733

25 1 oame on sfaff interviewing people that worked for
’ Page 25 - Page 28

000022




1o TR T

R BT T e e L
(TR LIRIEL D i LA PRI A O

a1y
o
153

Pl

I T T

s
Az

o e
R et

i

.Case: 19-70322, 09/27/2019 ID: 11446629 DktEntry 41 Page 26 of 75

7 decide to put up that picket lne?

8 A Tadidn't putup any the pleket ling, [

9 don't know what you are talking about,
10 Q Well, why did you write this laticr in
11 20137
12 A Okay, thal's & difforoni queston. [ had
13 ote of my sgenty, Max Carter, come to me, say that
14 CTS was on ARC Kids Project and hat we had talked
15 about people not meeting area standards in the
16 convention indugtry and 1 said, "1 betieve that we
17 need to get a-strike sanction and declde luter what
18 we're golng to do with it, buf xight now f think we
19 need (o got a shike sanction against CTS,* and that
20 was a decision I mnade in tho hallway of my local
21 union hall.
22 Q. Andyou decided to seek the sanction from
23 the building trades council why?

124 A, I decided 1o get the sanction becauss

25 thcy are not paying awea standavds wnd T wanted to

121 dolng eleotrical wark,

"DEPOSITION OF Multi-Page™ DESERT SUN V.1IBEW 2-28-14
AL D.DAVIS CONDENSED & INDEXING
Pagpe 29 Page 31
1 CTS, 1 15 no law that says that, no, but it dees, it is
2 Q. Okay, and you first came on staff when? 2 caleulated by those that contral the majorily of the
3 A Yecomber 4th, 2003, 3 worl in the ares prescribed,
4 Q. 8o you have known that since 20037 4 0. And you assame that 357 does the majority
5 A Ubrhoh (affirmative response). -5 of the convention work? .
6 Q Why did you afl of a sudden in 2013 § A Ibelisve 357 does the majority of the

7 electrical work fn southern Mevada.

& Q. Do you believe that they do the majority

9 of the convention work?

I A Yes.

11 Q. And what's the basis of that bolief?

12 A Knowlog my indugiry,

13 Q. Have you done nuy gurveys?

14 A No

13 @ Didyou do any Invastigation before you

16 made that decision it the hullway (o seek the

17 sabotion?

18 . A My experience is fon years wmking at 357
19 mterviewing hundieds of people that work for ©TS
20 and my knowledgs of what people in flus val]cy make

22 Q. Do you know what non-union companies pay?
23 A Some of them, yes,

24 @ Some of them.

25 A, These's 1300 non-union C-2 ltcenses sol

Paga 36
v make swre ﬂve:fybody knew they weren't paying ares
% standards. I'was contemplaling what my next step
"3 was,
4 Q. Whatis the arca stendard?
5 - A The area standard right now is 58.26.
¢ Q And where does that nuthber.corme from?
T A Prevailing-wage.
8 Q Provaillag wage for what?
% A, For Clark County for electricians,
W Q. Forelectriolans?
IF A Yes, sin )
12 Q And you're familiar with the fuct that
13 the prevailing wage law applies only in government
14 projects; s that correct?
15 A, No, it's not only goversment projects,
16 Q. Can yon name a construetion project on

117 which prevailing wages must be paid that's not 2

18 government project?

19 A Maoy project labor agreemonts,

20 Q, Yeah, bud that's a coniractual

21 obligation,

22 A, Sof

23 Q. Well, Imoan 1L ip, isn‘tit? lLmean
24 thiere s no law that says -

- §22 then?

' : Page 321

-1 don't know all of them,

2 €, Do you know that €18 has agrecinents with

3 ftwee or four hotel-casinos that give them the

4 exclusive control of all c‘aec;trwal t.vork on shows at
5 those Gasings? '

5 A DoTlknow right now thai? No I don't

7 know how many. T know they have contracts placcs t
% bui I don't know how many,

9 Q. And you don't know how many roan- hours of
it work they performn on Lag Vegas trade shows?
11 A No, but if you've got that B'd like to

12 see that, T'd love to seo fhot, Tt would help make -
13 my job a lot ensier,

ld @ I'm vot here to make your job engy.

15 A, That's a dann shame. 'We should be
16 workdng together.

17 @ Did you get the steike sanction?

18 A, According fo this 1 did, ves.

19 Q. Did you know that?
20 A Yos, I saw that,

20 Q. And why did you ot put up a picket Hne

23 A Igetstike sanctions all the time that
24 1 don't put up piclest lnes, It's a decision that

A. Thai s & different question, No, thete

25 has to do with manpower, Hhas to do with foous.

Pagc 28 - Page 32
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| 3 thas to do with the priority at the moment, There

2 i5 a lot of factors in putiing up a picket line,

3 Q. 8o this sirike sanction that you

4 Toquested fhien 16 to give you that option to do it
5 in the future if you decided to do it?

6 A Yes

7 Q Woli, what made it as emergcncy? :

8§ A There are two ways to get a strike

9 sancijon. Omne is to go In and present it on &

10 Monday morning at our building trades council, and
11 the other is to request it with a letier fo the

12 building trades. Why they put emergency on it, 1
13 have vo idea. If you look at my letier if had

14 nothing to say about etnergency. [t was requesiing &
15 sirike sanction, so .

16 0. How did you send that Jetter to the .

17 building trades council?

18 A. Honestly [ don't remember,

1% Q. Would you look at 5537

a0 A, Sure, Okay. Tt was emailed if looks

21 Yke, It may have been faxed, Tmean we do it
22 different ways. ’
23 Q. And it alse says 1t's an cinergency strike
24 sanction,

25 A, That's because that's the term the

-9 having control over securify in that area, Tf T'm

1 Dannering and handbilling snd other things, s long
2 a8 it doeg not compromise the integrity of what [ am
3 doing or putting me n somo kind of a bind, I

4 educate, The st thing T want is a confrontetion

s In ony kind of action with fhe entity that we're all

6 abowt, 80 If T putiing & bannor up, which T have

% ai the Tropioana right now, Tinform Metro becsuse
8 4 in Clark County. They ars the Jurisdittion

10 in the city of Honderson, which 1was sarlier this

11 week, 1 notified the police department about those

12 issues. I've notified the Clatk County School

13 District polics in the pasi, We try to make sure

14 that everyone knows what's going on, Also T've had
15 xequests from membere and ex-members of mine that
16 st on some boards that they're educated if thers is
17 an igsue that cories up in that facility,

18 Q. So you thought you should notify the

19 convention center?

20 A, They have n securily fotce thal can be

21 preity apgrossive. Yes,

22 Q. Why did you sead it to tho Individual

23 board members?

24 A, Becsuse soms of those board members have
25 wequesied that They wo members of mine.

Page 34
I building tradss nses when it's not on n Monday,
2 Q. 8o 1t wasn't an emergency; is that right?
3 A Youwould have to define emergency for
4 me. If's an emergoncy because it wasn't a Monday
5 momning, yeab, I gucss, depending on the definition
¢ of omergency, My defmition in this case would be
7 whethor ii's on & Monday morning or sot. X's not
g on.a Monday morning, so .

9 MR, SMITH; Clive me J\IS‘l & seoond,
o THE WITNESS: Sure,
11 MR, 8MITH:

12 Q. Tuke a Jook at Bates stamped page 322,
13 Darren Fims Js with the building trades council; is
14 that correct?

. - Page 36
I Q Do you know alf the boord members?,

2 A DoTknow all the board members, 1o, §iT,
3 Q. Howdldyon give it to some or all of the
4 board inembers?

5 A Ltold Max Carter fo make it happen, -

¢ Q. Butyoudon't know what he did?

7 A Dwowld be speculating, 1 think I do,

g but... ) '

9 (. How do you think he would have done 17

10 A Well, locking at this T would assume that

1 somshow {here wae an email put out, but you would
{2 have to oek him,

15 A. Yes,

16 Q. He says in this -

17 A That it's time sensitive.

18 Q. Thatit's thne gonsiiive,

19 A Standerd language I see every wook on

20 sanctions that are put out that are not on &

21 Monday, Everythiug that we do is time sensitive.
22 Q. Why did you send copies 1o the YLas Vegas
23 Convention Conter?

24 A, Whetever I confemyplate doing an action,

13 (Whereupon, Plaintiff’s

14 Exhibit No. 2 was matked For
15 identification.)

i§ MR, SMITH;

17 Q. Looking at what's been marked ag

18 Platntiff's Bxhdbit 2, do you have any reason fo

19 doubt that those are fhe curent members of the

20 boord of direstors of the convention centes?

2 A No, T trust you

22 Q Do you know, do you have a sense from

23 Mr. Carter how many of those people received 8 copy
24 of the strike sanction?

25 wnd 1 say an action in general, whether it includes

25 A No, I have no tdea, and did they receive,
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1 1 don't believe anybody Tecsived a copy of the I Q Suchag?
2 strike sanction, 2 A We've got a boath over here wheie we
3 Q. What do you think they recalved? 3. think you ought to be in and you're not, There is
4 a1 think they received the lstier 4 electvical work goitg on over here and youw'vs not
5 requesting it, 5 thete. Mr. Carter may have called him sbout
§ Q. The letter' that you wrote? 1 6 teumster work, They may have discussed trusses,
7 A Yes. 7 standing tronses, thovsands of things, normal
2 Q Didyou know that somebody from the 8 operation of day-to-day business, but what those
9 convention center caine ont on the show floor on the 9 particular seven calls, 1 have no ides, but 1 gan
10 same day, October 9, with a copy of your letier? 10 hink of a Tot of reasons.
11 A Wao, sir, H Q. When you made the decision 1o seek. a
13 Q Did you know that 4 tpamster business 12 strike sanction with Tespest (o CI8, did you do any
13 agent -- do you know wio James Hanuer ig? 13 1eview of the 357 filss about that cornpany?
4 A Yes. ] 14 A Ne,
15 Q. He s a toamster biusiness agent; is that 13 Q. Are you famitiar with -- do you know who
16 coriect? ' 16 1.3, Burry is? .
17 A, T've met Fames out at the convention 17 A Tknow of 1J. Barry, yes.
18 center, yos, . 18 Q He was ai one time the infernations)
19 Q. Dogs he primarily work on the convention 19 president of the 1BREW, correct]
20 cente? 20 A, Correct,
2t . A Ithink so. 1 think so. 21 Q. And that's the: nattonal, of the whole
23 Q. Did be play a role in the events on 22, ynion nationwide; is that correot]
23 Oclober 9 of seeking 2 sanction? 23 A Interpational Brotherhood of Blestrical
24 A N, T don‘t congul with other wiong 24 Workers, yes.
23 whon I declde to make a decision like that, ever, . |25 @ And did you laow whathar e gave any
Page 381 - . ¥age A0
1 Q. Do you know why there wers seven phone .1 instruction or advice about bow ‘% handle CTS7
2 ealls botweon bl and mEw 357 that day? . 2 A LJL Barry is not fhe infernational
3 A Ne 3 president of the [BRW, Bd Hill s,
& Q. He didn'i talk to you that day? 4 Q. Tknow, but bhe was in 2000; did you know
15 AN, 5 {hat? -
6 Q. And M, Carter didnt tell you that he 6 A J'm onot sure ekactly whan Ed took over so
7 had talked to Harmer? 7 Toouldn't, That's possible, yeah.
18 A, Mz, Carler talks to Mr, Harmer a lof, 8 Q. Or maybe it was 1999 but he was fhre -
9 Q. Why i§ that? 9 A Somewhoere around there Bd took over.
10 A Beesuse they're agents on the same | 10 Q Is it yowr understanding since 2002 that
H project bn the same show floor, 11 Lacel 357 wanted to do-all the covvention work in
12 Q, Bui they are a differont wnion, Youjust 12 L.ag Vegag? '
13 said you didn't congult with different unions. 13 A, Sinee 20027 1 don't understand the
4 A No, T did not say that, 1 said [ did not 14 question, '
15 consult with ofher unions to ask for strle A5 Q. Well, it wis 2003 you said you became
16 sanctions, 16 jovolved with the union, right?
17 Q, Did you kuow that Mr, Harmer showed to 1t A No, I booeme involved with the voion in
18 the show managemeni sud others on the convention 182 1989, unless you count the scholagship that I went
19 centar show that dey on his cellphone the copy of 19 to UNLY with. Tt depends ou what you mean by
2¢ the sunction requost and the granting of 17 20 involved wiih the union,
21 A.No 21 Q Bui you becune employed by the wnion in
22 Q. Do you know of any reason why Mr. Carter 22 20037
23 and Mr. Harmer would have bind seven phore eaﬂs 23 A. December 4th, 2003, yes, sir.
24 between themselves that day? 24 Q. And sinee that tle have you understood
25 A1 cun think of a lot of reasons, 25 that, af any poinf Jn that thue did you have the

Page 37 - Page 40
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& objeotive was {0 organize ull of the work and all of
7 the workers in Local 357's jurisdiction becanso ull
8 electrical work should be done by the mew, and

9 that's in our constitution, It's the first asticle. .

1 Q. And it's still -

1 A, 8l is,

12 Q Bl there and still & major -

13 A Since 1891 that's our objective to

34 organize all work in the slectioal indusires,

15 Q. But you alsp huve, the IBEW also has

16 agreements with other unions net to ruid each other;,
17 g thet correct?

18 A There are sgreements -- there are

19 different agreements about different types of work
20 and different things, That's a vory vague

21 question. 1 don't know how to answor that, I'm

22 Sorry.

23 Q Do you know if there are any agresments

24 that would prohibit the IBEW from raiding Local 501 -
28 locu} group of employees, in olhey words ry to

Mulii-Page™ DEPOSITION OF
CONDENSIED & INDBXING AL D, DAVIS
Page 41 Puge 43
1 waderstanding that 357 should do all elecirical work 1 right? .
2 for trade shows in Las Vegas? 2 A. They get paid a percentage.
3 A, When I camo on staff December 4ih, the 3 Q Right,
1 4 day of Decenber 41h, 2003, the business manager, 4 A, Iwounld be guessing, but it's more than
5 financial seeretary sat me down and gaid my 5 50 percent,

6 Q 3o the average wage of 1BEW 357 eployees
7 working on convention work is not 58.26 if there avo
8 apprentices and holpers out thexe? '

9 A, There are no helpers out there,

10 Q There arc apprentices?

11 A, Small, small numbes, The industry does

12 not facilitate a training assipoment ag proseribed

13 by the state branch of council, Thexe are

14 spprentices out there at any given thng, but the

15 ratlo Is farge.

16 Q, Does mBw have any ttade show agrcanmnis'?
11 A Yes,

18 Q. And what's the wage scale for the -

19 A, 58.26.

20 Q. And with whom, what kind of companies do
21 you have that trade show agreement with?

22 A, Blechrical companies, C-2 Heensed,

23 Q And that includes some of the official

24 services contractors, too, like GRSt

25 A, GES Iy one of thetn, yes, six,

Page 42

} organdze s group of employees that are alveady

2 ropresented?

3 A. Yes, there ate rules that you don't g0

4 and try to orpanies enployees thet are already

5 arganized, surs.

5 Q. Weialked a litfle bit about the

7 preveiling wige, and the mumber you gave was 50 some
8 dotlarg?

9 A 58146,
1 @ Andihat ig the rate for, {s thal an
11 inside wiring rate or what vate is that?

12 A That's an electrician rate for southern

13 Nevada,

14 Q And that person would be called in the

15 collective bargaining agreement & journeyman wire
6 men?

17 A Well, journeyman wire men do make that

1% wage in some places, yes, most places,

1 Q. What percentage of the work done by 357
2 is dane by wive men?
a A, Percentago of the wark, we're back to

22 hat again, If we're golng to go on hours, man, I

23 wounld have fo ake a guess, Twosthirds of my local
24 gre joumeymen wile tnen or apprentices.

. Page 44
1 Q. And Freeman?

2 A, Yes, sir, Freoman iy one of them,

3 Q Do youhave a contract covering

4 expediters?

5 A Tdo, '

6 Q And is thal the same wage seale?

7 A.No, it isnot,

8 @ Do any of the corbpanies domg convention
9 work use expediters under your --

10 A Yes, they do

11 Q And that geale, you don't average that

12 sosle in to get the prevailing wage scale?

i3 A Mo,

W Q Why would vou not do that?

15 A Becuuge expediters do hot do work under

t6 C-2 licenses, They do not build enything, Thoy'ré
17 delivery peopls, material handlers,

I8 ¢ Yon keep referring to C-2 Heenges.

{o Lot's 1hale clear there 18 no requirement that a

20 sompany working on a trade show dolng electrical
21 work have a C-2 license, 18 there?

22 A Fihought there wag,

23 Q What do you baso that on?

34 A, Because gverybody I've ever Jooked at

25 Q, Apprentices get paid less than thas,

25 that's been out there fs a C-2 liconge,
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) Q. Did you know whea you made the decision 1 workers and discovery and quesiions agked of
2 to scek the sirke sanction -~ well, let inio ask this 2 employers, yeah,
3 first, did you make thet decision on October 9, is 3 Q. Butyou don't consider that denigrating
4 that when you had the hallway conversation? 4" grea standards?
5 A, Yes, sir, $5 A, Anything that is less than 58,26 in my
: 6§ Q And did you know when you made that 6 eyes is below ayea standards,
7 declgion that CTS was already hived to perforin work 7 Q. Have you ever picketed one of those
& on that show, the ABC Kide show? 8 hotfels for that reason?
9 A. As ] stated before, Max Carfer camp {0 me 9 A, Me personally?
10 #nd sajd CTS is doing the ABC show, 10 Q357
¥ Q. And you gaid, “Let's get a strike 11 A I'd have to go back and look. 1oun't
12 ganction? 12 think of one off the top of my head.
Pl A T said, "We've had enough of contractors <113 Q. IFTremember correctly you said you had
14 not puying wren standards for this. ['ve gotto 14 been invoived in about 40 or 50 picket nes or
15 make & decision on whal I'm going ta do, but lef's 1S fhreats to picket since you wers, sines 20037
16 get a strike sanction," ' 16 A, Yeah, probably somewhere around that
17 Q. How many srea standavds plolet Haes huve L7 range, yes, sir,
18 you sought sanctions for 10 the convention industry? I8 Q. How many of thote were for aren
: 19 . A 1don't know that. - 119 standards? . .
26 Q Bver? ' 20 A Allof them, ¥ don't beliove Iever was
) A Me as busitess manage? 1 haven't done 21 on anything that was anything but aree standards, 1
22 one except for this one, Tn the IBRW-or befors I . {22 may be mistaken, There may be one, but 1 can't
23 have no idea how many, 23 think of it off the top of my head,
} 24 Q. Are you famillar with the fact that - 24 Q. JF something denigrates area siandards
i 25 Opurating Engineers 995 has a nonmber of maintenance 125 then it is 1}&1‘&: of, and it goes on for yearg and .
e Page 46 Pago 4B |-
! eonteacts in the hotels, various hctr.,ls in 3 years, that's what happcus ipht, the atea stmdards
= 2 Lag Vegos? 2 go doven?
5 3 A, T'm famailiar wdth 995 domg Tabor work 3 A, Well, no, it bas o do with the amount of
R 4 inside of hotoly, yes, 4 work and the market share that ¢ Lccs on in thc
Y5 q Sorry, did T say 9957 5 valley.-
b 6§ A Absoluiely. 6 QAnd you maintain that 357 does more ﬂaau
7 Q Imeant 501, Operating Engineer SO! 7 sny other eatity in ferms of paying the 58.267
& 8 A Yeb, I'm familiac with that also, 8 A Yes
';‘ ¢ Q. And with respect to the 501 work, do you 9 Q. If # wete demonsicated o you that the
£ 110 koow that that incTudes electdeal work? .. 10 oleetiical work done in Lag Vegas in construction,
E 11 A, In somne areag, yes, . 1L convention, ntnintenance, and any ofher elecirical:
2 12 @ Do you have any sense of the number of 12 work that there was 1nore man-howrs worked by
13 man-hours perfonmed by Local 501 in electrical 13 employces who have made less than 58,26, would you
14 mafntenancs work? 4 not concede that 58.26 is not the ares *:tandat d?
2 15 A No, I'd be guessing ' 15 & No.
£ 16 Q. Would it be your position fhat to the 16 Q Whynet? :
G 17 extent thoy do electden! work thut it denigrates 19 A 'Cuzit's the prevalling wage and 1t is
3 118 area standards? 18 teported and there fs a process and a system Ffor i,
& 19 A MNo. Idon't know that that question is 19 and X uphold that process and system,
20 worded correctly. 20 Q. And that system I8 designed, that system
e 2 Q. You kmow that 501 employees arc under 21 is & ereatme of the prevatling wage stinde of
& 22 cowiracls that pay, under which they are paid a lot 22 Nevada, is it not?
£ |23 Joss than the 58,269 23 A That is one component of i, yes,
24 A, Oh, ves, I'm very fandliar with that 24 . Q. I'mean [ assuine {hat's the syatem you are
25 bottuse of negotiations with hotels for maiutenancs 25 talking abowt, contractors and ctnployels throughont
Page 45 - Pags 48 : MARGIE L. CARLSO"N CCR #2387
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1 the stafe send o the Nevada Labor Commissioner the
2 information about their wage rates?
3 A That's one of tho processes,

G, And the labor commissioner finds from
that what fhe prevailing wage is, corrent?

A, Per Davis-Bacon, yes.

Q. Are you famillar with any of the bonefits
that CTS pays its employzes?
4 A, No, not in paicular, no,
i Q, And you didn't inguite gbout that at the
i thme, did you, when you made the sirike sanction
12 declsion?
i3 A Inquire with who?
4 O With May Carter or anyone eise.
15 & Wo, Tknow over the course of my
16 ten yoars and interviewing people and also
17 negotlating contracts with the total package within
13 & dollar or two what pretly much all of the 501
19 contracts are, 37 something doltars an howr is
20 pretty typleal, fotal package, bonefits, wage, out
21 the door,
22 Q. Let me go becle then, this 58,26 that you
23 mentioned -
24 A Ub-huh (affinmative response).

09 =~ & @ B

25 Q. - dosy that includs benefits t0o?

15 A Ybeliove that's a document of the

1 & Does your unlon always put this iogeiher
2 each your?

3 ANo

4 Q Do you know who propared this?

6 Nationa) Electrical Contractors Asseolation.
7 Q Aadthat organization is called NECA
8 generally, right?
9 A That's their soronym, yes,
10 @ I'¢ Netional Blectrioa] Contractors
11 Association?
12 A, (Witness nods head sffirmatively.)
13 Q And is this a document from which you
t4 derived ihe 57,26 nunber?
1 A That mumber 57,24 15 uot correst,
16 G 58.267
1T A That nuxober s the prevailing wage for
18 Clark County. That number ig the federal prevaiting
19 wage, and there is, if those numbers are added up
20 those aze the ditect benefits for employees working
21 mnder the colloctive bargaining sgroements,
22 Q. I'mjust looking 4% the exhibit, which is
23 Bates stamped No, 669, and if I read this correctly
24 the journeyman rate with beneflis is 67.6%, Can you
25 look at that again and tell me whether that's right?

Page 50
A, Yes,
Q. In fact --
MR, SMITH: I we ooyld have that marked
as the next exhibil, please, '
{Whercupon, Plaintiff's
Exhibit No, 3 was marked for
identifleation.)
MR, SMITH:
¢ Q Wyou would ike to usc it, E’ve got &
16 mapnifying glass, )
11 A Yup. Anybody over heard of landscapo?
12 That didn't help, did it? .
13 Q. Notmuch Play with it a little bit,
4 A Intcresimg '
15 Q. Anyway, is this the inside wire men's, is
16 this s Tepregentation of inside wire men's curment
17 wage strachire?
13 A, Yos,
19 Q. Wapge and benelits?
20 A Lcan'iread the nuwbers but I eunread
21 the datos, should be 38.89 on the wage - 39.89 on
22 the wage.
25 @ Does this docoment come from the
24 eollective baygaining ugreomont itself?
25 ANo,

) Pupe 52

I A (Witness complies,) No, what you s6id 15

2 not correct,

3 Q Whatis that munber?

4 A Diveot costs per hour, '

5 - Q. And what doey that mean? Why is that

6 difforent?

7 A Why is that different than prevailing

8 wege?

9 Q, Yeah,
A Well, just one exawple would be NECA
11 membership, but there is multiple things on there
12 that bave nothing to do with pxevailmg wage ot

§3 benefis fo employess.

14 Q Okay, Do you kuow why this wes produced
15 to us In ferms of our roquest {o the IDEW?

16 MR, RING: 1 oan probably answer that

¥7* betler then he can, .

it MR. SMITH: Probably,

19 THR WITNESS: Tdon't remember giving it
20 to him,

2 MR. RIG Looking at the Bates stamyp on

22 it, this was probably ap alfaclment to an email

23 baged on the Batey stamphng that wag done, so hat's
24 why it was produced. 1t would just have been an’
25 attuchment to the emails per emall tequests,
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:5 inside wire men? .

12 MR, EMITH: T locking at the - if we
13 could mark that, ploase.,
14 (Whereupon, Plaintiff's
15 Exhibit No. 4 was marked for
- e idertification.)
17 . MROSMITE ' looking at what purports
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} TAE WITNESS: Boy, you gol & lot of stuff 11 A Yes, )
2 then, don't you? 2 Q. And I tale 3t if you add the cost of the
3 MR, SMUTH: 3 benefits somewhere you are tolling me fhat comes fo

4 Q. Well, then let me ask this, the 58.26 is

§ what is in the prevailing wage statute or the

6 prevailing wages ag determined pursuant to statute
7 by the labar commissioner; is that where you got
8, that nimber?

9 4. That i one of the places you can pet

i fhat amber, yes, sir.

iy Q. Can you also gel. it from your collective

12 bargaining agreomenta with NECA?

I3 A Yes

M Q. Andyou say that's the same munber that
15 is in the trade show agreement? '
16 A Which trade show agreement?

17 The trade show agreeinent betwoeen 1RIw 357
18 apd some of the contractors such as GBS,

le A Yes, it is In GBS's contract, yes. It

20 Isu't written aut 45 & vumbet, but it's in there,

21 Q. 1t's a-caloulatable nnmber?

22 A Yes, sir, just to be clear, 'ouz there

23 are a lot of things thet acmaliy put & nunbet i,
24-50 .

23 Q. What's the expediler agreement, by tho

4 58.26 -

5 A Ves,

& Q- in that correct?

7 MR, SMITH: Tueed to take a little breake
& tight now,

9 THE WITNESS: va too,
10 (Whereupon, a recess was taken from
(1 10:18 aan, to 10135 an,)
12 MR, BMITEE § went to go back on the

13 racord, and I've got just a few clezn-up qucstmns.
14 Tt wou't take too Jong, 1 think,

45 THE WITNESS: Okay.

16 MR, SMITH

17 Q. Does Local 357 have any training program
18 for convention work, specifically for that?

19 A, Specifically for tbat, we have a

20 vegistered apprenticeshiy prograns that has

21 journeymen training and apprentice training, We
22 have tralning for about 25 different, diffetent

23 iypes of electrical work, and ane of those is a

24 tewhour course for converntion tratning, but also

] Page 54
1 way, what's that for? .

"2 A, L have more than one,

3 @ Ysaid what's # for. Why is the

4 expediter different? How does that differ from the

& A It i3 not clecivica) work, 1t is only

7 materia] handiing, workdg-in warehouses, and
.8 delivery basioally.

9 Q. Is that work that's normally done by

10 elsctricians as well?
1 A Canbe,

16 0 be the 2012 tade show agreement between 357 mnd
19 @, and if you would fiip over to the Bato stamyped
20 page 28, page 14 of the contract itself,

2k A, Okay,

22 Q. And atthe top of that page is effective

23 dafos for cortain wages,

24 A, Yes,

25 everything you do with Ohm's law, vestors, load-

Pago 56
‘4 cales, code, all of those things pertain to the

2 conveutlon cenier as they do {6 every other

3 clectrionl facet, so, yeah, it's called an -

4 appmntlca&hlp -

5 Q. What is your understunding of tha torm

6 poviablk electric power? :

T A Dusually, when I think of that Lusuaily

§ think of a generator or one of my portable solar

¢ powered mnchines that we wee for open housas andl job
16 fairs. '
€ You have not heard that word used

12 specifically with respect to convention work‘!

13 & Tmay have.

14 @ Imoan do you see & ce:mecﬁon? Docs it

15 malke sensg that portable, I mean that's one of the

16 hings that happens in the sonvention wotk is units
I are moved avound a loi, vight, te clectrical

1§ sowrces are moved around alof?

19 A, No, the elootrical soutces, depending on

20 what properly you're on, are in e same spot, and
21 then distribution of that is presty consistent, 1

22 moan you drop sithor out of the cat walk or outof a
23 daghouse at & cohunn, and you feed eleotricat

24 applisnces and different things. [ menn I've dons a

25 Q. And the wags scale thero ig 39,89,

25 lot of clectrienl work in these asinos, end T would

Page 53 - Paye 56
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} have o hard time right now taking you to something
2 that [ Installed that ig stifl in that same spot,
3 Matfer of fact some of the buildings aren't even
4 hére,
5 Q Of course, and 50 you're saying that
6 portable is much broader than just convention?
7 A, Inmy opinion it is, yoah,
8 Q. You said that you've heard in 2003 that
& CT5 wag paying less than prevailing wag(:s or slnee .
10 2003 you have known that?
11 A Since, yeah, I would pot say in.2003, 1
32 couldn't tell you between Docember 3rd and the
13 31st, '
4 Q. Sure,
15 Al can'trecall that,
16 O Butsginee approximately 2003 you've Ienown
11 that -
(8 A I've interviewed thousands of electrical
19 workers in this vailey,
20 Q And so did you get any documents that
23 show whai they were makdng?
22 A Yes, I've seen docnmends on what they've
23 made, yos.
24 Q. And you. produced one fo us,

1 someonis may have worked at 30 differont electrical
2 companies and have oxpevience af 30 diffcrent

3 glectrical companies and ono of those might be CTS,
4 1 have no way of searching that or finding that, but
5 I know of personal knowledge, and [ actually had

6 two applications that had those in it hat was where
7 they worked in the indusiry, and this is one that

8 came up in that game precess.

9 Q Sothe answer is you don't have gurrently

10 in your possession any docwmonts Trom CTS?

1l A Idon't know that T have, Y've gota lot

12 of documetts that have no searchable mechanism for
13 i, and a lol of this i fomp agencies, so. .,

14 Q. What do you mean Jot of it 18 temp

15 agency?

16 A, No, this is Conrvention Teohnical

17 Services, I'm sorry, 1 thonght thig was - oh, CLE
it Rssources, If you look at the very top this s 2

19 temiporsry hiving ball, {feoporary.

20 Q. How do you know that!

21 A, Well, I know CEP, They supply a ot of

22 workers and g lot of workers that work for CLP for
23 18 and ofher non-union companies, other wrion |
24 companies, different peaple,

12 G But notice it's dated after October 9,
13 A, Uh-hwb (affirmative responss).

14 €. Soareyou saying that you had some of
15 thess before then?

16

A, } have interviewed thousands of workers,
elesirical workers in the valley, and thal lncludes
my staff doing it. Thers is a provess of
interviewing those people at an open house snd then
a requisite to-show all of your wark history at
different places. We aclually submitted, if 1
22 yemember, should have been two, two sources other
73 fhan fhis, We do not log who it #s works for €IS,

24 T don'f have a ranning list of who warked for which
25 company. There's an application process wheye

PHEEE3

25 If you could get that, please. 25 Q. 'Youknow that CTS has a undon contract;
Page 58 Page 60
i A, T thonghit I produced two, but, okay, 1 dou't you?
2 MR, SMITH: Could we get that mnrked, 2 A Yes
3 plense. 3 Q. Have vou over seen £7
4 {Whereupon, Plaintiff's 4 A Ne You're going to give that lome
3 Bxhibit No. § was marked for 5 though, right? No.
6 identification.) §  Q Ithink 1 already have,
7 MR.. SMITER T A Have vou?
8 Q. Showing you that exhibit and it's mwked 4 MR, RING: Huleuh (negative responee).
9 as Exhibit 5, i that one of the sources of your 9 THR WITNESS: Have you? 1 agk forit, 1
10 information about what CTS paid ity employees? 10 would tike to gee it.
11 A, This is a vecent one, yos, 8ir, ' i MR, SMITH:

12 Q. S0 you've never seen CTS's contract?

13 A No,dir,

14 €. 80 you don't know what benefits the CP8

15 employes pels? |

16 A Iheve talked to CT8 employees and have

i7 that Information through fhis open howse process and

18 talking o thousands of electriesl workers in

te different, al} Qifferent industries in southem

20 Nevada,

21 Q. Doyou know whether the strike sanchon

22 letfor was sent to any othex corpantes that CT8 was
23 doing work with?

24 A, No, I don't lmow, I didn't know it was -

25 on the show floor, You've educated me on that,
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1 @ You didn't know what was on the show 1 A No, ' not aware of any promise.

2 floor, I'm somry? 2 M st 1T could get those two

3 A The lotier, you said Haxmer took it qut 3 marked noxt In order, 6 and 7 I guess,

4 on the show flooz, 1 didn't know that either, 4 {Whereupon, Plaintiff’s

5" Q. Sines 2003 huve you had discussions sbout 3 Exhibits Nos, 6 and 7 were marked

& putting up a picket line agalnst CT8 6 for identification.)

T A With wha? 1 MR, SMITH:

8 Q. Wilh myous, othet than the one that you

9 have already talled about on Oetober 9 of 2013,

10 AL I prelty sure that Tve had at least

11 oasual discussions about aren stsndards snd CTS, and
12 Tknow I have had discussions about axea standards
13 and TS with staff.

1 Q And those disoussions didnot lead o 2

15 docision by you o do a picket or to get a strike

16 sanction?

i1 A No.

18 . Q. AsTunderstood it carlier, and you cun

19 cortect me if T am wrong, vow'rs saying that you
20 declded to seck the sanction against OTS juat for

21 general nse for the future and it dide't have

22 anything speeific to do with the ABC Kids show?

24 was spaingt area standards for 18, and 1 did not
23 specify whoere or when. 1t was 2 gepersal strike

122 Q. Mt says,"Ploase be advised that 357 does

J25 A Ubr-huh (affiroative response),

8§ Q Now, with respect to the 1999 wnfair

9 labor practice charge, that appears 10 be a charge
10 filed by CTS ngainst IBRW; is that corract?

11 A Which exhibit is that? This (indicating)

12 Ig 67

13 Q. 6, yeeh, The firsi page is the unfair

14 fabor practice charge,

15 A, That's what it appoars to be, yes,

16 Q. And then the next page which is Bates

i stampod 746 is the letier from NLRB itgelf, atd then
18 (he viext lotter Batos stamped 742 is o Jetier from
19 Dennis Kigt ag.a lawyer for Local 357, Have you
20 seen thut Tetter before?

21 A, Dbelieve ] have recently, yeah,

23 not eurrently claiin ths work perfoted by Convention
24 Technical Services, The charge is therefore moot.”

Page 62

1 sanction.

2 Ithink you implied vou didn'¢ even know
3 that CTS wag gomg to be. an the ghow floor that-
4 day,

5 A, 1did not Tnow wbcthar They wore going o
6 be on the show floor that duyy no.

7 Q. Did Max Carter sesin Jike he wanted to get
8 it done that day becanse he had 2 show st was
9 coming up? -
W A, Got what done?
1l Q, Uet the strike sanction done,
12 A, Max didn't bring the stiiks sanction to

13 me. He told me what was going on. 1made the
4 decision right there to get an aves of standards
15 sanction,

6 Q And what did you hope to accomplish by
17 that?

18 A Have another tool in my loolbox,

19 Q, To do what?

1 A To organize all work in southern Nevada,

23 IBEW constitetion,

23 Q Woers you aware or have you been aware of

24 a1y agreement o1 promise that IBEW would not picket
25 CTS7

Page 64
‘1 Q Do you read that to mean that the BB

2 was not going to picket amymors?

3 A Ydon't know that they did ploket, ¥

4 have no knowledge of that,

5 Q. Do you know if they hed been pmketmg

£ beforo this letter?

7 A No,Idon'tkmow. Let's see, when Was

§ this, i '997

9 Q If you go two more pagﬂs owr to Bates

10 gtamp page 735, it's another ic:ﬁer from Dennis

11 Kist,

12 A Okay.

13 Q And he says, “hor doss Laca] 457

14 cureently intend 1o pickst Conventional Technieal
15 Services in the near future,"

6 A Okay:

7 Q You don't have any lawledge of what was
18 contemplated by that Jetter becauge you worked
19 there?

20 A, 1 dide't worle these.

21 @ You, Iunderstand,

22 A, Mo, Ihave no idea. T seon one with

21 Gary's name on it, Maybe T ought to ask Gary,
24 Q Iy that Cary Plits?

25 A Yes, sir,

Page 61 - Page 64
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i {Diseussion off the record,) L butif § ean gammarize what'Y think he {4 sayiog is

2 MR. SMITH: Back on the record, 2 that in order to organize (he employees of CTS you

3 Q Okay, lot's fhp over then io Bxhibit 7.

4 This Is a year and a half later, and the top Ietier

35 {here is agaln from the NLRB with a different charge
6 number and g different year, and then the third page
7 is the chasge itself ageln, do you see that, all

1 filed by CTs againgt Local 3577

9 A Okay,

W0 Q It's abvious guess, bui T it you

11 don't Jmow how this was resolved?

12 A, No, sir. ‘Dossu't look Hke it's in the

13 information either, just at a glance,

14 Q When you bad discussions after 2003 about
15 CTS -

16 A Uh-huh (affirmative response),

17 Q «To ome ever pointed.out fo you that

£8 there had been two charges filed?

17 A.No.

20 Q. And you were not aware of thet when you

34 made your declsion in «-

22 A, No, sir, October 9th,

3 have got to get 1t done before they sign a

4 collective bargainivg agreement, cspeoisily the IUOR
- 5 bargaining agresment with 501,

6§ A Okay, Tl nccept thal unless you want mie

7 10 vead if,

8 Q. Well, why don't you taks a look at the

¢ last paragraph on page 2 of that lelter,

10 A, Okny.

11 @ "The mogt viable option for Local 357 I

12 to organize the employees of €18, The Jocal should
13 gesk autharization cards fromn the employees. As

14 noted above, it 16 unelear whether a collective

15 bargalning agycoment between the operming ongireers
ig and CTR exists or whether they are still

17 bargatning.”

18 A Ckay.

19 Q. "Assuming an agreement was signed on

20 February 1, 1999, i is important to determine

21 whether 12 is » Section 8(f) pre-hire agreoment or &
22 O() agroement,”

& raarked as Exhibit 8, that appears to be a letter
7 signed by I.J. Bamry, international president of
8 IBEW;ig that correct?
9 A, Igee 1) Barry's signatore.
16 Do you recognize the signature?
11 A, You, sir.
12 Q Aud I think he confirins what you just
13 gaid that the main point is to Try fo get the
14 cmplogees doing electrical work organizad,
15 A Ho did, There's two objectives. One ig
16 1o organize all the elecirical work, and orpanizing
17 {tménns they are al} mesting the same area
18 stondards, That's my, that's what I pregoribe.
19 Q. 1 understand,
20 A H everybody makes more than the
21 collective bargaining agreement, so $100 4n hour,
22 there is no need for me and Y can go back wo'my
33 tools and have a nice life, and that would be a
24 predt objecilve,
25 £ You can vead this in detall if you want,

23 MR, SMITH: Can we mark fhis a3 23 A, Okay
24 Exhibit 8, 1 think, 24 Q "Unless the majority of employess have
28 /I . 25 indicated to the employer that they want to be
Page 66 Page 63
1 (Whorenpon, Plaintiff's 1 reprasentbd by the opetating engmeels {he
2 Bxhibit No. 8§ was marked for 2 agrecwment 15 & Seotlon 8(f) agrecme:nt #
3 identification.) T A Okay.
q MR, SMITE: 4 ¢, That is what he wrote md thai‘s why 1 -
5 Q. Showing you Bxhibit 8, what has been 5 concluded that this Istior is designedto

§ demonstrale how to best do that to help best
7 organize its emyployess; is that correct?
8 A Yeal, but I wasn't trying to organizo the
9 employees, Iwas trylag 1o raise the aren”
10 standards. 1 was an ren standards lssve, [kuow
11 {hat the operating engineers represent some or all
12 of CT8 employess. 1've never seon the agreemont,
13 but this is arca standards. It has nothing 1o do
14 with representetion of employess,
15 Q. Butyet fhat s the objective to arganize
16 alt the employeos?
17 A Organize the work doesn't mean making
1% employess IREW miezibers,
19 Q. Igotcha.
20 A. That's nol corzect,
pa Q. But s Jetter, this Jetter spenks to
22 the ides of geiting the employees of T8 to
23 designate 357 us the Tepreseniative rather than 501;
24 does it pot?
25 A, That's what it Jooks like it réad, yeah.
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! 1 would say yes. I mean that's pretty clear I 1ike his emnil went to Darren, That would ba 553,

2 think, ,

3 - Q You said that you deterinined that ¢TS5 did
4 not pay prevailing wages based on fnforviews youtve

5 had with various employess?

6 A Ulrhub (affinnative respouse).

7 Q Can you name any of those esmployees?

2 . A No, nof off the top of my head, no,

9 Q. Do you know whether the Local 357 hag
10 sent what's called n saliing cmployee to CTS?

it A. Notunder my teaure, nio, si, as business
12 tanager. I don'thave a rcpresant&honal mtereﬁt
13 in 018,

14 O 1Y could direct your attention back to

15 Bxhibit 1, 1 believe,

16 A Okay,

17 Q. Is that the ercail?
14 . A 5537

19 Q. 323, page 321 5 the front page, It

20 looks like this (indicating).

2 A, Okay, yop, see it,

22 Q Do you know where that list of cos came
23 from?

i
2 Q551

3 A. No, 553,

4 O. Ho sent this emall abowt 11:30 v the

5 moming, 11:27 amm. according to the document,
6§ A Uhhoh (affirmative response).

7 Q. That was after you had your conversation
% with Max fn the hallway, right?

9 A. Yes, ‘

10 Q. Didyou and he discuss the idea of

11 sending pickets out to tho sonvention cenler that

12 aight?

13 A Mo,

14 @ The next day?
15 A No,

16 Q. Do you know whether the stagehands is
17 merber of the buslding tades counoil?

18 A They are not,

1% Q. Do you know who sent thetn a copy of the
20 sliike aatction?

21 A, Udonot, dida't know they had one.

22 Q. Youknow that the stagehands do a lot of
23 work on the convention floot?

9 Q. Do you know whe constructed that 1ist?
10 A. No. On this ope it looks ltke Iulie

1t Nicogon, Nixgon.

12 ©, And Falia Nixson, I think it's Nicoson,
13 A Qkay,

14 ., Bug she watks Yor the butlding tradcs

15 cowncil, right?

16 A, Yes. )

17 Q Do you know if (s is just a standard
18 list they use for sending out strike ssnetion

19 notificutionsy

20 A, 1 don’t know 1f there's & list for

21 sonding out strike sanotion notifications. 1 don't

122 know if they are separate lsts,

B Q Well, doyou know whether Max Carter sent
24 this list when he emailed the request?
25 A, Let me look at Max's emuil. Wo, it looks

24 A Well, Y would assume it came from Jake 24 A Tdb,
25 Mallory because. it says from Yeke Mallory, 25 MR SMITH: A fair smount, okay.
Pege 70) - : Page 72
1 Oh, you ate dght, "1 THE WITNBSS: Mr, Smith, are we going fo
2 X you would look at<324. 2 go more than about anolher ten or 15 mfnutes? i we
3 A Clay 3 ave Tneed o make & quick phane eall,
4 Q. 1t tooks Jike the same list; do you sec . 44 - MR.SMITH: Lel's see if I can finish iy
5 that? 5 five ninafes.
6 A Iseesome sxmﬂatmos bebwent: them 6 MR, RING: I'm probably gomg to have ten
7 They don't look like they are in the same order 7 atthoend, . '
8 though., You kmow, they look similar, 8 THE WITNRSS: ©don't want to rush you,

9 I just need to notity someons, make sure wy Juuch
10 appoiniment is appropriate, Sowry.
il MR, SMITH:
12 Q Did you meke any declsion sbout whether
13 you should nofify C18 that you are scelqng the
i4 stiike sanction?
15 A No. Did1mekea d@t}islon no,

16 @ Andyou don'¢ know whethor they were
17 notified?

18 A Vhave no idea, Were they?
19 Q. You didn‘t make it a polnt fo tell Carter
20 that they should be notified, 1 take it7
21 A Dcan't think of an inslance, but 'm ot
22 going o say that il has never happened that Ive
23 notified the poxson that I have an aroa standards
24 ganciion on,

25 Q. But you did wand to notify or educnts the

Page 09 - Page 72
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{ poople like at the convention center?

2 A Thave a concern i J decide to hdve an

3 action, 1 have a cancern for the safety of my

4 members. )

5 . Did you know of a telephone call from Bam
6 Hornbeck actually to you but which Max Carter ended
7 up taking on the evenlug of Qctobor 9 or afiernoon
g of Qatober 57 :

9 A Sam called e on the evenlag of
10 Getober 9th? T donot have & record of a phone ¢all
11 from Sam or don*t recolleot a-call from Sam on the
12 9th,
13 Q My understanding is he couldn't got you
14 and he ended up talking 1o Max,
¥ A Ckmy,
16 Q. Were you aware of that?
17 AL don't recolledt, bt T'm not going to
1% say it j90't troe. .
19 Q, You don't recall Max reporting the phone
20 call 1o you?
21 A, My spents don't Teport to me every

|22 five minutes, Sometlmes we go o day or two without

21 tallding to each oftier, T end wp in depositions and
24 they can't get me,

I hold up avea standards becauge my companies do, so
2 in gpeeific terms, no, buf that is u general theme
3 of shiting down to negotiate,

4 ME. sMITH: Okay, I don’( have anything
5 clse. :
6 MR, RING: Qkay, I've got 4 fow Tollow-

71 up questions, I'want to clear a few things up.

8

9 EXAMINATION

1) DY MR, RING: '

t1 Q. You were asked by counsel abaut your

12 participation, membership, and employment by IBBY,
t3 gnd L want io get some dates clear,

Y. A Ckay.

15 Q When did you first become « member of
16 1BRW Local 3577

17 A. That would have been May of 198% as I
18 fturned inio a second year 4pprentica,

19 Q. And yow're siill curvently s member; is
20 that corvect?

21 A, Yes.

22 When counsel agked you when you began
23 wark for the wnion, what did that mean to you?
24 A, That meant under a collective bargaining

5 Q. Inyour conversation with Max that
6 morning on October § did he mention any
7 commutications that he had had with Rdlen
4 Rlestric «

9 A No,
) Q. = ebout CT8,
1l A, No,
12 . Q. 'With Preeman Elsetric?
13 A No.

14 Q. Had you had any contacts from aither of
15 those cotpanies aboyt CTS?

. 118 A, On the 9th, no, sz,

17 Q. At any time befors the Oth?

18 A Not that T ean think of iu 2013 at all,

19 if that helps, Ymay have somewhere in the past,

20 but, no. .

21 Q. Have you ever had a complaint by other

22 employers that CTS was doing work and paying less
23 than they were paying?

24 A, Bvery time I git at the negotiation fable

25 an employer compleing about companies that don't

25 MR, SMITH:; IT{hink ' done, 25 agreement, but I think T answered it whon T went an
Page 74 Puge 16
1 Lot's go off the record, i the payroll of the 188W,
2 {Whereupon, a recess was taken from 2 Q. And when did you go on IBEW 3578
3 11:07 aan, to 11:08 am) 3 payroll?
4 MR, ShaI1H: On the record,

q A, Full-time cmployee was December 4th,
5 2003,
¢ Q. And what position did you ocdupy?
¢, A, Drganizer for the first little oyer-
£ six months and then director of organizing,
9 Q. Would you say epproximately May to June,
t0 2004, you become director of organizing?
1l A Tthiok it was July, X was right after
12 the clections in June to be a little more specific.
13 @, Okay, and from July, 2004, wotil whilt
14 {ime did you stop serving as diveotor of arganizing?
15 A. That would have been in the fall of 2009,
16 probably October, I don't have that date memorized.
17 Q. And why did yon sfop serving as director
18 of organizing?
19 A, Ididn't stop organizing, Ionly stopped
20 as that title because I bocame the aselstant
21 buglness manager aloag with Guory Bius,
22 Q And if you were the assistant businesd
23 maupager &t that e, who was the buginess managet?
24 A, David R, Jones,
25 Q Do'youlmow the term (het Mr, Jones
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v served as buginess menaget?
2 A Yes, Hewss appointed in October of
3 2001, He won election in June of 2004, Yo won
4 another term in June of 2007 and enother (e in
§ June of 2010,
6 Q. Did M. Jones skep down from. that
7 position?
8 A Yes .
9 Q. Andwhy did he step down from that
16 position?
11 A Hetook a job with the Ninth Distriet
12 Taternational.
13 Q. Andwhen yon say the infernational, you
14 nwean the International Brotherhood of Bloclrind]
15 Woikers, comoct?
16 A, Yes, sir,
17 . ‘When Mer, Jones stepped down did vou siep
18 into the position as business manages?
19 A Twas appointed by the executive board as
20 business manager to finish out the term he was
21 clected for,
22 Q Youhad snswered one of counsel's
33 queslions regarding your knowledge of CTS wages and
24 thal your experionce was talking to their employees,
25 how would you spebk with C18's employees?

. Multi-Page™ DESERT SUN V.IBEW 2-28-14
AL ¥ DAVIS CONDENSED & INDEXING
Page 17 ' Page 19

1 A Brwounld be 11 2004,

2 Q. Andnow that you're a business manager,
3 financial secretary do you pergonally speak to

4 sployees at open houses?

5 A lbavebutalotless frequently than I

6 did, but, yes, I speak to people that walk in the
7 door, not only open housee but & lot of times it's

8 the people that just walk in the door,

% Q. Mow that you're businoss manager would

16 you refy on your steff to speak with those employess
11 a1 open houses?

12 A, That's the majarily of who speaks with

13 those, yes,

14 Q Andbow oftou do you meet with yous

15 staff?

16 A.Thave 2 staff meoting weekly, and T eall .

'} specaal meestings ot least once a monfh for different
1% stems and then as the need artses for whatever

19 activitles are going on, ¥ ['m in negotiations

20 with someone 1 may speak to ‘e every how while
21 we're preparing for that, and then may not speak
22 to 'em for fires, fonr dnys,

23 Q. During 2012 and 13 when you were scrving
24 ny business manager do you reeall any conversutions

“Page 78
1 A, Well, there was multiple ways, did a ot
2 of job sile visits to construction sites, and 2 lot
3 of thoge workers on constructon slies had worked
4 for CTS indhe past. Also we have & weakly open
& house whete all elestrical workers are welcome to

| 6 come and talk to us about taembership, bonefits, and

7 ratsmg the standard of Hving for =)l f:&et..tﬂomns

8 it southern Nevada,

9 Q. Were soine of GT®'s employees hired
10 through femporary emplgyment agencies?
11 A In my experiones a majoriy of fiem,
12 Q And what were some of those femporary
13 agencies that were hited fhrough CT8Y
Mo p, cLpisone 1think T have - there was
15 ave that stirted with construction mnd honestly T
16 oan't remember the name, but ihere's been at least
V7 two or thoee thet I'va geen, and T'd have fo
18 review, I'd have to sit and xeview to find those,
(9 but one of thom was a name stuiler fo CLP, but ft
20 was consiruction something, .
21 Q And did you personaily have conversations -
22 with employces who had worked for T4
23 A Absolutely,
24 Q When do you recall the first of those

23 | convergations?

25 at steff meetings regurding C1%'s wages and

Page 80
"1 bonefiis? "
2 A Yes, I believe wo did d1scus<:, sofually
3 the discussion was abont how we had seén the wage
4 for 18 being Yowered because it had golten above
5 the 18-dollar-an-hour Tange, and Y was to)d that it
6 had dropped in some instances down fo $15 an hour
7 From these temp agencies. - .
& Q. And were you told this by your staff L
9 membeors? .
1 A Yes, )
11 Q Cownsel agked you several questions about
12 the sirike sengtion you roquested from the Southern
13 Nevada Building and Cotstraction Trades Counedl,
14 'You had wentloned that you have been involved in
15 approximately 100 pickets, ‘Would that have.been
16 from 2003 to the present?
17 A No, T think the 100 pickets wou‘td be from
18 1987,
19 Q To the present?
20 A Tothe prosent.
2 Q. Ckay, atd since you went on gtaff with
22 the union and you were being paid oul of the vnion's
23 ] how many sirilees have you, mrﬂccs or plckets
24 have you bestt involved in?
25 A I've walked woll over sround 50 probably,

Page 77 - Page 80
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 well over 50 probably. .

2 Q. As business manager how many strike

3 subetions have you requesied?

4 A Jeoz, 1 did three last week. Frobably

5 two dozen would probably be a good guess, but if's.
6 definitely a guoss,

7 Q. When you request a strike sanction do you
& picket on all these?

9 A No

10 Q. Is it more commaon of less common to

11 actually picket after a atrike sanction is issued?
12 A, I say about half and half,

14 Q. Cownsel spent somie of his time asking you
14 abowt Bxhibit [,4f I can ask you to flip to that,

13 A, Oleay.

16 Q. There was a discussion of the emergency,
17 the word emergency being used in front of strike
18 sanction, and you had stated some information about
19 butlding frades end meeling on Mondaya,

20 A Yes.

21 Q. Does building trudes meet gveiy Monday?
22 A, Almost every Monday,

23 Q And who would be involved in thege

25 A, Delopates from different labor

1 that wero requested by ottier wdons that would also
2 have a similar Mst of co'd emaile?

3 A, Yes,

4 Q. Is thet common praet:ce of the buﬂding

5 trades when thero i§ a strike sanction?

6 A Yeah

7 Q Youlad nothing io do with sl thoss

R emails belnp attached or co'd; is that eoxrect?

9 A, Nong,

10 Q, You wers agked about the eopy of the

i1 LVOVA board members on your strike sanction request
§2 Jetter, which is Bate stamped a5 00554 also within

i3 Bxhibit 1,

14 A Yes

15 Q. Youmenstioned that some board merbers tiad
16 Tequested notice from you rogarding ares standurd

17 issues, Can you tell me whick board members that
18 was? And that wonid be, just for the recard you we
19 roferming to Bxbibit 27

20 A Yes, Tom Coliins, who used to bo o

21 member of tnine, and Stove Ross, still a member of
22 mine, both members of the 1BEW,

23 Q You also mentioned that one of the

24 reasong-you gent the LVCYA board mendberd 2 copy of
25 that lotter was to let thelr seourity force know

Page §2
1 organizatons that belong 1o the Building and
2 Congtruction Trades Council of Sowthem Nevada.
3 . And on thoys Monday mestings does the
4 building trades council conduet its regular
5 business?
6 A Yos
T Q Andyou hiad stated that the emergency is
§ something thet building trades applied to this
¢ because o weoting i not sble to ocour except on
10 Momndays; 15 that correct?
i A Yes
12 @ Have you seen the word emergeney used

14 Monday? -

15 A, Yas,

16 - Q Counsel also asked to you look ai page

17 324, pardon me, 08324 and 00321, and there iy

18 govarsl emalls co'd. Do you recognize any of those
19 email addresyes?

20 A Yo, there is mine; yes, I do.

20 Q Dothese appear to be union addsestes or

22 nddresses of union business agenis for other wilons?
23 A They appear to be delogates and office

24 managers of affiliated unions,

Pape 84
¢ {hat you may ‘ua picketing there, Have you ever had
2 any issues with fhelr seourity fores in the past?

3 . A, Thave denlt with theiv seowrity foree

4 und my members on mu]tpr occasmns Onc of

5 thels -~ yes, -

% Q, And as a result of some of those dealmgs

7 has the Lag Vegas Metropolitan Polics Departmont
B beex called?

9 A Yes.

10 @ And s I common practice now whett you
11 may do an area standards picket that you will inform
12 a law enforcement agency who las Jumdlceaon OVeE
13 the area?

14 A Absolutely, snd it is standard practice,

15 0 And did youcopy the LYOYA o allow the
16 security foree to know, that way they wouldn't

17 comtact Las Vogag Metro if you did heve a picket?
18 A, Idon't quitc understand that quostion,

19 Q, Was the reaton for copying the securtty

20 fores to ensure that Meatre wouldn't be called if

21 there way a picket?

%2 A No, itwas to educate them about the

23 possibility that there would be an area stendards,
24 could bo an area standards action. 1 do t whether

25 it's o sirike sanction or whether it's under my

25 Q Do you recall receiving strike sanctions
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} Tights of fresdom of speech, whothor it's l 0, You worc asked some questions regarding
i 2 handbilliog or banering, I mean when we havs 2 the materisl expedifer sgiesment that Logal 357 has
. 3 agtions where thers conld be interaction with law 3 for convention work. Do material haudling
13 4 enforcement and they have jurisdiction that's a 4 dispatched employees run wiring?
$ standard practice of mine, 5 A No,
6+ Q. Lot mo ask you this, have you ever G Q. Do thoy plug in ey electrieal equipment?
3ff[ 7 ordered or covtrotled the actions and behavlor of 7 A No,
;".] g any agent of Teamnsters Local 0317 8 Q Do they sefup lighting?
9 A Na 9 A No.
A L Q. Counsel spent a portion of his 10 Q, Do they-supply power to any canveniion
3 11 questioning tegarding the prevailing wape ra in 13 booths?
i 12 the gtate of Nevada and specifically in Clark 12 A Yo
B 13 County. As part of that discussion he handed you 13 Q. Of thoss tasks I just montioned which
3 14 what is Exhibit 3, and just io clarify, the 58.26 114 dispatch class would be responsible for performing
15 rade that you mentioned as an howurly rafs for 15 that work?
16 eleotrical work for prevailing wage - .18 A Responmble joumcymen wire men.
17 A, Yes, sir, ' 17 Q. And those are people earning tae 58,26 an
18 Q. == what ure the componenis of that wage 18 hour rate; is that correet?
19 specifically? 19 A Thatjs correel. |
20 A, It's wages on the check. "1t's health snd - 20 Q. Did you dirent Fames Harmer, 2 Temnster
21 wolfare contribution. In our case it's health and 41 631 representative, to show your strike sanction
ke 32 welfars contribution. IU's pension, Pian A, which 22 lefier to anyore?
g 23 Is defined benefits, pension, Plan B, which s - 23 A. No.
S 24 defined gontribution, It's apprenticeship traksing 24 Q. Do you know if Max Carler had 2 reason to
i 25 fund, and it's the National Blectvical Benefit Fand, 25 do'that oy did thst?
i Page 86 - , . Page 88
4 1 which is a defived benefit. 3 A My agents do not direct other labor
2 Q. And these ave the divect wages and - 2 organization agents, '
3 benefits received by cach IsrW-dispatched employee; 3 Q. Was the only purpose of your atea
4 is that correct? 4 standard picket letter to Tequest the possibility fo
5 A Yes, 5 ploket?
6 Q. There ate some other amounts on the left 6 A, Yes
7 of timt sheef. Do.you happen to know what those 7 Q. Was your strike satetion fotter in any .
£ amounts represent? ' g way to prevent LYCVA from doing business with CT8?
: 9 A. On the left? Oh, you mean bolow those? 9 A No.
= ho  Q Comcot, below the NEBF line item, - ) 10 Q. Did you have the futent to prevent Fern
?’ 11 A, 1 got you, on the divect cost 1teins, it from doing avy business with CTS7

12 There {5 & NECA taemborship cost. Thero is Contract |12 - A, L didn't even know who Forn wag at that
12 Administration Fund costs fhat goes to NECA” There 13 time,

14+ is Labor Management Cooperattve Commitice, which is 114 Q. Did you have any intent to Tiave the ABC

15 paid info by both the employer and the employse, 15 Kids to stop doing business or stop having to do
16 National Labor Management, looks like Social 16 business or handie their equipment?
17 Security, which I have very little knowledge of, t7 A, Abgolutcly not,
£ 18 Medicate, federsl unettploymont, workers comip, looks |16 Q. Was fhe purpose of your srea standards
o 19 like Hability ingurance, Nevada unemployment, and 1v picket fetter to begin recagnition picleting?
:l 20 modified business tax, 20 A No,
’;-fj‘; 21 . Any of those dmounts below the NEBF, are 2 Q. Ag the bustuess manager ave you the
i 22 those smounts that are paid to the employes? 32 person Tesponsible for deolding which compantes IBRW
i 23 A They'te not a divect benefit to tha 23 Local 357 will unionize or attempt © unionize?
24 emplayee thet T know of unless you would cormt 2 A Yes. '
, 25 wnemployinent, and they are not paid direclly. 25 Q. Did you give any direction to anyons in
Page 85 - Page 88 - ) MARGIE L CARLSON, CCR 4287
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Pape 89
the ution 1o attempt to organize employees of CTS
during your ferm as business manager?

A No,

Q During yout telm as agsigtant buginesy
manager were you aware of or did you direct auy
TBEW 357 employees to organize CTS employees?

A No, :

MR, RING: That's al1 T have,
MR, SMITH: Do you wawt 10 inke a broak?
MS. BAKER: Sure,
{Whereupon, & recess was taken from
13:28 am. to 11:29 am) ’
MR, SMITH: Thave no questions,
{Whercupon, the deposition
wag conefuded at 11:29 am.)
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Page 90
REPORTER'S CHRTIPICATE

SVATE OF Hovaba }
£

COUNTY OF CLARK )

1, Maigie L. Carlson, CCR Mo, 287, do fersh
certify; ’

That Txeported the taking of the deposition
of the witness, AL'D, DAVIS, cCommencing on
February 28, 2014, at the hour of 8:58 a1,

That prior 1o belng examined, the witness was
duly sworn 10 testify to the truth and thut 1
thereafior transeribed said stenotypy notes und suid
deposition is a compleio, true, md acourate
transcription of said stenotypy notes tekon down at
said 1ime,

‘The witness and/or a party has not regquesied
to read and sign the deposition transeript,

I fuither certify that Tam not a relative or
eiaployec of any patty involved in said antion, nor a
person finmncially interesicd in the action.

Dated 4t Lag Vogas, Nevada, this 11th day
of March, 2014,

. Mﬂr[;r,l'c L., Catlson .
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Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 51 of 75

2014 PREVAILING WAGE RATES

| CLARK COUNTY
d DATE OF DETERMINATION; October 1, 2013

APPLICABLY FOR PUBLIC WORKS PROJECTS BI/AWARDED
OCTORER 1, 2013 THROUGH SEPTEMBER 30, 2014*

*Pursuani-to NAC 338.040(3), "After n contract has been awarded, the
prevailing rates of wages in effect at fhe time of the opening of bids remain in
effect for the duration of the project,

.‘-:%I P i —— L L a1 ) P e T DT A e eT]

As Ameudmen tiAddends arve m’tde to the wage ra‘fes, Such will be

; ' posted to sites of the respective eounties. Pleass review regularty for auy
£l Jamendments posted or contact our offices directly for far t]&er assistance

1wiﬂi auy amentfments (o t&e rates,

8 e e aiis s L LT s ]

AJR BALANCE TRCHMICIAN
ALARM INSTALLER
BOUERMAKER
BRICKLAYER
CEMENT MASON
ELECTRICIAN-COMMUNICATION TEGH,
] LECTE;EQ[AN»;“M
5 ELECTRICIANNEON SION
i BLECIRICTAN-WIREMAN
e ELEVALOR CONSTRUCTOR
FENCE BRECTOR
FLAGPERSON
FLOOR COYRRER
GLAZIER
: HIGHWAY STRIPER
B HOD CARRIRR-BRICK MASON
i HOD CARRIBR-PLASTERRR TENDER
; IRON WORKER

20132044 Prevalling Wage Ratas — Clark County
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..Case: 19-70322, 09/27/2019, 1D: 11446629, DktEntry: 41, Page 52 of 75

LAEQ_&LR
AHLQA_MQR
MILLWRIGHT

- OPERATING ENGINEER

' OPERATING £NG, $TEEL FABRICATOR/ERECTOR
QPERATING ENGINEER-PI EDRIVER

PAINTER

PILEDRIVER (NON-BQUIPMENT)

PLASTRRER

PLUMEBRR/PIPEITTER

REFRIGERATION

ROOFER (Docs not intluds sheet wetal roolk)

SHEET METAL WORKER

SPRINKLIR FITTER

SURYEYOR (NON-LICENSED)

TAPER °

TILETERRAZZO WORKERIMARILE dMASON
TRAFHC BARRIER BRECTOR

i TRUCK DRIVER,

WELL DRILLER,

LUBRICATION AND SERVICE ENGINEER (MOBILE AND GREASE RACK)
= SGIL, TESTER (CERTIRFIED)

BOILS AND MATERIALS VHSTRR

SRR L

iaf

o3

.';El
3
v

'
i
A
.1
.;:i

=) Yoy

PREVAILING WAGK RATES INCLUDE THE BASE RATE AS WELLAS ALL
APPLICABLY, FRINGES

NRS 338,010021) “Wages” means!

n oo

PEAOR R

(4} The basle houi'ly rate of pay; and

{b) The amount of pension, healfh and welfare, vacation and holiday pay, the cost of

_ apprenticeship training or other similar proprams or other bona fide fiinge benefits which are a .
: ~ Dbenefit to the worloman,

NRS 338,035 Discharge of pait of obligation of contractor or subcontractor ongaged on public
woIk to pay wages by maling certalr contributions in name ofworlanan, The obligation of &

contractor enggaged on a public worlc or & subcontracior engaged on a public work lo pay wages
in accordance with the determination of the Labor Commlssioner may be discharged in part by

making confributions o a third person pursuant to & fund, plar or program in the nante of the
worliman,

2013-201.4 Prevalling Wage Ratas ~ Clarl County
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..Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 53 of 75

CRAFT

AIR BALANCE TECHNICIAN
Alr Balapce Technlcian-Jowsneyman

RATE

ADD SHEET METAL ZQNE RATE
43.52

Alr Balance Techniclan-Foreman 67.78
Alr Balancs Techniclan-General Foremen 72.04
ALARMINSTALLER,
Alarm Instalter-Journeyman 57.90
BOILERMAKER
Boiletrnaker 65,94
BRICKLAYER ADD Z0NE RATE
Bricklayer-Journeyman 46.13
CARPENTER ADD ZONE, RATE,
Carpenter-Josrnsyman 52,26 '
Carpenter-Welder 53,26
Carpenter-Folemar . 5547
Carpenter-General Foreman _ 38.97

g CEMENT MASON ‘ ADD ZONE RATE

i ' Cement Mason-Joumeyman 47,53

”}f Cement Mason-Foreman . 50:95

s Cement Mason-General Foreman 52,66

5

£ .

ELECTR}CIAN- COMMUNICATION - :

b Installcl {Technician - A147

f Senior Installee/Technician 57,90

i Installer/Technician Foreman _ 62.38

i Instatlee/Technictan Geveral Fareman 66.86

i

ELECTRICIAN-

LINEMAN/GROUNDMAN/HEAVY EQUIPMENY

OPERATOR .

i Groondman 42,64

“: 2013-2014 Prevadling Wage Rates - Clatl County
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Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 54 of 75

Lineman

Toreman

General Foreman

Heavy Equipment Operator

ELECTRICIAN-NEON SIGN
Blectriclan-Neon Sign

FLECTRICIAN-WIREMAN
Witeman-Jfourneyman
Wiremman-Cable Splicer
Wireman-Foreman
Wireman-General Forenan

ELLVATOR CONSTRUCTOR
Elevator Constracior-Journeyinan Mechanic
Elevator Canstructor-Mechanic In Charge

TENCE ERECTOR
Fence Breclor

FLAGPERSON
Flagperson

FLOOR COVERER
Tloor CovererJoumeyman
Floor Goverer-Toreman

GLAZIGR

- Olazler-Journeyman
Glazier-Foreman

HIGTHIWAY STRIPER
Highway Striper

HOD CARRIER-BRICK MASON TENDER
Brick Mason

2013-2014 Prevalling Wage Hates — Clatk County

61,58
67.11
72,55
51,34

4728

ADD ZONE RATE
58,26
3877
62,78
67.30

§7.91
95,74

16.84

ADD LABORER #ONE RATE
44,31

4297

A7.70

60.54
6477

32,56

ADD LABORER ZONE RATE

44,18

000051




Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 55 of 75~

HOD CARRIER-PLASTERER TENDIER
Plasterer Tender-Jourteyman

Plasterer Yender-Foreman

Plastercr Tender-General Foreman

TRON WORKLR
Tronworker-Journeyman
Irenwotker-Foreman

. Tronworker-General Foreman

LABORER

ST GROTE CLASSIFICATIONS
Group 1

Growp 2

Group 3

Group 4

Group 5

Group 6A

. Group 68

Group 6C
Group 61
Group 6E
Group 7

Foreman $2.00 above highest paid jousneyman

suparyised,

ADD LABORER 70NE RA'TE
4721

49221

5021 -

59.30
62,60
66.23

ADD ZONG RATE
45,81
4602
46,13
4621
4631
48.97
4822
48,47
48.83
48 47
46.12

General Foreman §3.00 above ighest paid foreman supervised.

MECHANICAL INSULATOR
Maochanical Insnlator-Journeyman
Mechanieal Insulator-Foreman
Mechanical Insulator-General Fotetnan

MILLWRIGHT
Mittwright-Journeyman
Millwripht-Welder

Miilwright-Foreman-
Millwright-General Foreman

2018-2014 Prevalling Wage Rates — Clark County

' ADD ZONE RATE

5843
61,1
64,99

ADD ZONE RATE

53.26
54.26
36.67
60.42

000052
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... Case: 19-70322, 09/27/2019, |D: 11446629, DKEntry: 41, Page 56 of 75

OPERATING ENGINEER

SEE GROUP CLASSIFICATIONS
Qroup 1

Gronp 2

Group 3

Group 4

Group §

Group 6

Group 7

Group 3

Growp 9

Group 10

Group 11

Group 12

Group 13

Growp 14

Group 15

Growp 16

Group 17

Group 18

Growp 19

Group 20

Group 21

Group 22

Group 23

Croup 24

Group 25

Add 8,50 per hour for "Special® Shift
Add $1,00 per hour for "Muliiple” Shift

OPTRATING ENGINEER:

ADD ZOWERATE
50,684
60,59
60.88
62,37
6347
62.59
63.69
62.70
63.20
62,82
63,92
62.99
63.09
63.12
63.20
63.32
63.49
63.59
63.70
63.82
63.99
64,09
64.20
64.32

" 64.49

CRANES, PILEDRIVING, & HOISTING EQUIPMENT

SEX GROUP CLASSIRICATIONS
Group §
Engineer Giler
~ Porkdlft Operatoy
Croup 2
Truck Crane Ojler
Group 3
- A-Prame or Winoh Truck Operator

2015-2004 Pravailing Wage Rates — Clark County

ADD ZOMNE RATE

62.99
62.23

62.99

62.23
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Case: 19-70322, 09/27/2019, 1D: 11446629, DktEntry: 41, Page 57 sz5

Ross Carrjer Operator (Jobsite) 62.23
Gioup 4 '

Bridge-Type Unloader and Tutiitable Operatot 63.32
Helicopter Hoist Operator ‘ 63.32
Group 8 .

Hydraulic Boom Truck {Pitman) ’ 62.59
Stinger Crane {Austin-Western or Shnilar Type) 62,59
Tugger Holst Operator (§ Dium) : 62.59
Croup §

Bridge Crane Operator 62.37
Cretor Crane Operator 62.37
Hoist Opesatot (Chicagoe Boom and Similar Type} 62.37
Lift Mobile Operator 6237

Lify Slab Machine Oporator (Vagﬂ)org and Similar 6237
Types)

Material Hoist/Manlift Operator 62.37
Polar Gantry Crane Operator £2.37
Self Climbing Scaffold {or Similar Type) 62.37

Shovel, Backhos, Dragiine, Clamshell Operdtor (Over 62.37
4YD. andupto 5 CUL YRS, MR.CY) -

Silesyt Piler 62.37
Tugget Holst Operator {2 Dyum) 62.37
Group 7

Pedestal Crane Operator 62,59

Shovel, Backhos, Dragline, Clamshel) Opcraim {over 562,58
CU, ¥YDS. MR.C)

Tower Crane Repairman - 6259
Tugger Holst Opcrator (3 Drum) 62,59
Group B '

Crane Qperator (up to and Includtng 25 ton capacity) 67,16
Crawler Ty anqurtel Operator 62,70

Terriok Barge Operator (up to and including 25 ton 6270
capacity)

. Hotst Operator, Stff Legs, Guy Derdek of Simijar 62,70

Type (up to and including 25 ton capacity)

Shovel, Backhos, Dragline, Clamshell Operator (over 762.70
CU.YDS, MR.C)

Group 9

Crang Operator {over 25 tons up o and ncluding 30 66,16
tons MR.C.) )
Derrick Barge Operator {over 25 fons, wp to and 62.99

2013.2014 Prevailing Wage Rates - Charl Caunty
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Case: 19-70322, 09/27/20193 ID: 11446629, DktEntry: 41, Page 58 of 75

ingluding 50 tons MLR.C.)
Highline Cableway Operator 62.82
Holse Operator, Stiff Legs, Guy Dewrick or Similar  62.82

Type (aver 25 tong, up to and including 50 tons
MR.C})

K-Crane ’ 62.82
Polar Crane Operator 62,82
Self Breetlng Tower Crane Operator Maxlmum Lifting 62.82
Capacity Ten (10) Tens, One (1) Ton Operator)

Group 10 ’

Crans Operator (over 50 tons, up to and including 100 6671
tons M.R.C.) '

Derrlelc Barge Operator (over 50 fons, up to and 6416
including 100 tons M.R,C.) '

Hoist Operator, Stiff Legs, Guy Dertlok or Sluilas

Type {over 50 tons; up to and including 100 tons 64,16
MR.C)

Mebile Tower Crane Opstator {(over 50 {ons, up to snd 66.12
including 100 tons M.R,C.) '

Group {1
Crane Operator (over 100 tons, up to and neluding 200 66.71

- tons MLR.CY)

Detrlek Barge Operator (aver 104 tons, up 10 aud '

" including 200 tons M.R.C.) . 65.16

Hoist Operator, Stiff Leps, Quy Derrick or Similar

Type (over100 tons, up to and including 200 tons 65.1¢6
MR.C)

Mablle Tower Crane Gperator (over 100 tons, up fo

and fneluding 200 tons M.R.C) ' 66"_”
Tower Crane Operator and Tower Gantry 6716
Group 12 '
- Crane Qperator (over 200 tons up to and ineluding 300 60 5
tons MLR.C) -
Pexriek Barge Operator (over 200 tons up o and §6.16
inchuding 300 tons ML.R.C.) '

Hoist Operator, Stiff Legs, Quy Derplek or Simitar

Typoe (over 200 tons up to aad including 300 tons 66,16
M.R.C.) .

Mobife Tower Crane Overator (veor 200 fons up ta and

tncluding 300 tons M.R.C.) 69.35
Group 13.
Crane Operator (over 300 tons) : 70.72

2013-2014 Prevalling Wage Rates — Clark County
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Derrick Barge Operator (over 300 tons)
Halicopter Piloy

Hoist Operator, S¢iff Legs, Guy Derrick or Similar
Type (over 300 tons)

Mabite Tower Crane Operator (over 300 fons)
Add § .50 per hour for "Special’ Shify

Add $1.00 per hour for "Multiple" Shift

OPERATING ENGINEER-SURVEYOR
SEE GROUP CLASSIFICATIONS
Group 1

Group 2

Group 3

Group 4

Group 5

Group 6

Group 7

Group 8

Group 9

Group 10

OPERATING ENGINEER ~-TUNNEL
SEE GROQUY CLASSIFICATIONS
Group 1

Group 2

Group 3

Group 4

Group 3

Growp 6

Group 7

Group 8§

Group §

PAINTER
Painter-Journeyman
Painter-Fareman

2013-2014 Prevalling Wage Rates - Clark County

67,16
67,16

6716
70_.12

ADD ZONE RATE,
61.56
62,37
62,59
62.87
62,99
6309
63.12

" 63.49

63.62
64.12

ADD ZONE RATE,
61.49

" 62.44

62.73
62.87
63.09
63.20
63.32
63.49
63.62

48.66

51,78

. Case: 19-70322, Q9/27/2019,_IQ: 11446629, Dkt_Er]try: 41, Page 59 of 75
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PILEDRIVER

Priverman, Rigman, Bridge and Dock Carpenter

Certified Welder
Piledriver-Foreman
Diver-Diving (wet pay)
Stand-By Diver
Tender

PLASTERER
Plasterer-Jourheyman
Plasterer-Foreman
Plastoret-General Foraman

FLUMBER/PTPERIT TR,
Phunber/Pipefitter-Jowmeyman
Plumber-Foremar
Plumber-General Poreman

REFRIGERATION
Reftigeration-Joyrneyman
Refrigeration-Foreman
Refrigeration-General Roreman

ROOFER
(Does not include sheet metad roofs)

Roafer-Journeyman
Roofer-Foreman

SHEET METAYL, WORKER
Shegt Motal-Journeyman
Sheet Metal-Foreman

.Shest Metal-General Foreman

SPRINKLER FITTER
Sprinkles Pitter-Journeyman
Sprinkler Fitter~Roreryan
Sprinlder Fitter-General Foreman

TAPER
Taper
2013-2034 Prevalling Wage Rates - Clark County

4l
g e

50.81
3131
54.30
94.72
53.30
54.30

ADD ZONE RATE
46.01
4925
50,47

ADD ZONE RATE,
59,63

- 6349

67.34

59.63
63.49
67.34

3,16

37,03

ADD ZONE RATE
63,52 ‘

67.78

72,04

5842

60.97

63.42

48,66

.. Case: 19-70322, 09/27/20109, ID: '1144_6_629.,PI_(tEn’tr_Xl:A}, lPage 50 of_ 75
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TILE SETTER/TERRAZZD WORKER/MARBLE ADD ZONE RATE

MASON
Tile Setter/Terazzo Worker/Marble Mason-Finishee
Tile Setter

Teyrazzo Worker/Marble Mason

TRAFFC BARRIER ERECTOR
Traffic Barrier Ergotor

TRUCK DRIVER

SEL GROUP CLASSIFICATIONS
Graup |

Group 2

Group 3

Group 4

Group §

Group §

Poreman $1.00 above highest paid journeyman
supervised, )

WELL DRILLER
Well Delfler

EQUIPMENT GREASER (RACK)

Bauipment Greaser (rack)

BQUIPMENT GREASER (GREASE TRUCK)
Equipment Greaser (grease fruek)
ROUIPMENT GREASER (GREASL

TRUCK/MULTI-SHIFT)
Equipment Greaser (grease fruok/multi-shift)

TUNNEL, EQUIPMENT GREASER (GREASEK

TRUCK) ,
Tunnecl, Bquipment Greaser (grease tinek)

2013-2014 Prevalling Wage Rates — Clark Gounty

35.65
48.08
50.71

ADD LABORER ZONE RATE
45,81

ADD ZONE RATR
48.30
48,60
48.81

- 48.99

49.14
4949

13.65

ADD OPERATING ENGINEER ZONE
RATE

6237

ADD OPERATING ENGINERR ZONE
RATE
62.37

ADD OPERATING ENGINETR ZONE, |
RATE
63.47

ADD OPERATING ENGINERR ZONE
RATE

62.37

il
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Case: 19-70322, 09/27/2019, 1D: 11446629, DktEntry: 41, Page 62 of 75

Ll

FIELD SOILS AND MATERIAL TESTER
Field Soils and Mateyial Tester s 6059

FIELD ASPHALTIC CONCRETE (SOILS AND
MATERIAL TESTER})

Field Asphaltic Conerete (solls and material tester)  60.59

Job Descriptions for Recognized Classes of Workmen

Regarding job desoriptions for public works projects, please fake natice of the following:

1, Pursuant to NAC 338,0095(1)(n), "A workma emaployed on & public work must
be paic based on the typa of wark that the workman actually performs on the
public work and in accordanoe with the recognized class of the workman.

2, Thework description for s particular elass is not intended (o be jurisdictional in
seope not to be construed as limiting or prohibiting any worker from performing
the work of one or more classes,

3, Any person who beleves that a type of work is not classified, or who otherwise
needs clarification pertaining to the recognized classes ot job descriptions, shall
centaet the Tabor Commissioner, in writing, for a determination of the applicable
classification and pay rate for a pattioutar type of work.”

. 4. The job descriptions set forth or referenced hereln supersede any and af

" deseriptions previously agreed upon by the Labor Commissioner in any settlement
agreements or stipulations arising out of contosted matiets,

5. 'The following spectfic provisions, whers applicable, shall prevail over any
general provisions of the job desoriptions: '

¢ Amendmends to the prevalling wé.ge deterninations;
»  Group Classifications and/or deseriptions recognized by the Laboy

Comimnissioner and Included with wage deterininations for a pmticular type
of work in g partieular county, ‘

AIR BALANCE TECHNICIAN, incfudes but is not timited to;

Inspectlng, testing, programming, documenting, adjusting and balanclug heating, coollng and

ventilating systems using speciallzed tools and testing equipment fo attain performance standaids
specified in the design of the systems,

ALARM INSTALLER, includes but 1z not limited to:
2015-2014 Prevalllng Wage Rates — Clsrk County
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.Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 63 of 75

1. Instalilng or testing electrlcal protective sighaling systems used fo provide notificatlon of
five, burglavy or other irregulacities on the premisas of the subsctiber of the system,

2. Tnstaliing of wirlng and signaling wnits;

3. Repairing electrical protective signaling systems

4, Starling up, programming and dooumenting systems;

t

i

il :

t _ BOXLERMAKER, includes but is not limlted ta:

1. Consttucting, assembling, maintaining and repaliing stationary steam bollers and boilet

A house auxitiavies:

‘ . 2. Alipning structures or plate sections to assemble boller frame fanks or vats;

' 3. Assisting in the testing of assembled vessels, directing eleaning of boilers and boller
firnaces;

4, Inspecting and repairing botler fittings, tholuding, without [hmitation, safety valves,
regulators, automatio-cotitrol mechanlsims, water columng and auxilisry raachines.

BRICKLAVER, includes but ks not limited to:
I, Laying materials, ineluding without lmitation, brick, structural flle and bocks af

conerete, oinder, glass, gypsum and terra cotta, but not including stone, to construct or
repair walls, partitions, arches, sewers, and othor steuclures;

Er 2 Laying and allgaing bricks, bladks or tiles to build or repalt stractures for high

rajl temperature equipment, including, without limitation, cupola, kilng, ovens and fumnaces;
% . and

3. Fastening or fusing briok or other building materials to sty wefures with wire clamps,

7 : anchor oles, torches or cement,

5 4. Pointing-cleaning-caulking of all types of masonry; cantking of window frames encased
i in masonry on briek, stone oF cement stractures, including grinding and cufting sut on
= ) such work and sand blasting, steam cleaning and punite work.

i 5. Pointing, cleaning and weasherproofing of buildings, grain elovators and chimneys byitt
i of stone, briek or cancrete, noludlng grinding and cutting out, sand blasiing and gunite
4 work on the same,

ol . ,

:,: CARPENTER, includes but is not Himited to!

g,g I, Laying out, constructing, evecting, fabricating, installing and repaiving struchiwes and |
¥ fixtures of wood, plywood, or alternative matertals, doors and hardware and the fastening

of the same, Inclusive of garage or overhead door openers, cabingts, fismewaork, floos,
and acoustical ceiling systems using carpenter's hand fools and power tools;

2; Installing or eracting metal studs, drywall, lathing, wall partitions, prefabrloated BEIS.
panels ot any other system of panels that is attached to the interfor or exterior of any
vuliding or sfruchure, insulation and all types of ceilings,

3. Pre-cast conorete and constele Torm worlk which inelud des but i not limited to: setling of

;u templnias layout, fabuoaﬂon, oonstructing, placing, erection, rigging and hcisttng,
1y - stripping and removing of all forms which are to be reused;
* ) - 2013-2034 Prevalling Wage Rates = Clark Gaunty
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19-70322, 09/27/2019, ID: 11446629, DKtEntry: 41, Page 64 of 75

Plywood decking, including, without iimifal;iou, stacking and lnstallation of the plywood
and the piwood deokmg,

Cutting, setilng, removing of beam sides and soffits, bracing, and pads;

Consteueting all wood panel forns and frame wali;

Bullding, creoting and disassembling selfsupporting seaffolds that are more than 14 feut
In heighe

Laying out, cutling, lommf,, fltting of Foam Avchiteciural Blements 1 same are attached
machamcally, and

Shaping, ontfing and planing by eny means if done by hand or machine,

CEMENT MASON, includes but is nof limlted to;

Smoothing and finishing surfaces of poured cone i floor s, walls, sidewalks and curbs to
specified texiures;

Patehing holes with fresh concrele or su epaxy compound;

. Molding expansion joints and edpes through the use of edging toals, jointess and

straightedges;
Setting of owb and gutter forms one board high;

ELECTRONIC COMMUNICATION INSTALLER/TECHNICIAN, Includes but is not
limited to;

Pulling cable, installing and trinmuing devices, terminating loops, cireuits, or othor date
gatheting polnts;

Tettmination of main coptrol panels, racks, or other head end equipment, as well as
testing of afl olreuits from the field devices 1o the main control-panels und/or equipment;

. Utilizing test equipment for the purpose of tnoub]eshootmg and verifying the integrity of

the cireuits in question;

Using hand tools to assemble and install data communication lines and equiptnent
computer systems, antannas and towers; .

Disnssembling equipment to adjust, repair or réplace parts nsing hand tools;
Starting up, programming and documenting systems;

Measwring, eutting, splicing, commectlng, soldering and installing wive and cable
assoclated with communication systems

ELECTRONIC COMMUNICATION SENIOR INSTALLER/TECHNICIAN, inofudes but
4 . s not Umited tor -

May include the duties of the Installet/Techniolan; wor kmg Wwith, supervising, and coordnating
the work of the Inslaflesy/Technician,

ELECTRICIAN LINEMAN, inchides but is not limkted to:

2013-2014 Prevalling Wage Rates ~ Clark County
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Case: 19-70322, 09/2_7/2019, ID: 11446629, DktEntry: 41, Page 65 of 75

L, Brecting and repaiting wood poles and prefabricated light duty metal towers, cable and
trelated equipment fo construct overhead transmission and distribution power tines used to
conduct electrical enetgy between geacrating statlons, substations and consumers;

2. Directing and assisting electticlan grovnd men in attaching cross atms, insulators,

By lightning arresters, switches, wire conductors and auxiliary equipment fo poles and

. fowers jn preparation of crosting the poles or towers;

‘ 3. Climbing erected poles or towers and installing equipment such as transformers

3 4, Steings wire conductors butween erceted poles with assistance of ground helpers and

8 adjusts slack in conductors to compensate for contraction and elongation of conductors
j due to temperatore variations, using wineh.

ELECTRICIAN GROUNDMAN, includes but is not limited fo: :

v 1. Waorldng undey the direct superviston of linemen, including the operation of jackhanvmers

i and man hauls;

' 2. Loading and unloading of materials and squipment used by elestrician linewnan.

3, Does not include climbing poles, towers ot other stiuctures or working i the proxinity
of energized lines or equipment;

ELECTRICIAN-NEON SIGN, includes but is not fimited to:

1, Tnstalling, servicing and repalring plastic, neon and illuminated signs;

2. Ascendmg laddets ov operating hydraulic or electric hosst to install, service, or examine
sign to deferming cause of malfimotion;

3, Wiring, vewiting ot vemoving defeciive parts and (ustalling new parts using electrician's °
tools;

4, Remnoving sign or part of sign for rcpalrs, such ag steuctural fhbrication, somﬂ repair, or
ransformer repair;

ELECTRIC’IAN WIREMAN, includes but is not limited fo:

1. Laying out plans, instaliing, testing and repaliing witlng, electrical fistuves, apparatug
© and control equipment;
Mf:amuing, oulting, bending, threading, assembling and lastalling clectricat conduit by
using toals including, without Umitation, a hacksaw, pipe tlnwdm, ar conduit bender;
Pulling wnring through conduit;
Splicing wires;
Connecting witing to lghting fixtures and power cquipnients
Tustalling contiol and distribution apparatus, Including, withont imitation, :.wuches

¥ relays and givoulf broaleers, and fastening such appar aius Into place; .
¥ 7. Cahnecting power cables to equipment, mcliding, without Emitetion, electric mnges snd
motors, and installing grounding leads;
o 8. Testing the continuity of a olronit to ensure electrical compatibility and sufety of
components using testing instruments, includiag, without limitation, an ohimineter, a
baitery and buzzer, and an oscitloscopo;

b3

o s

it 2013-2014 Prevalllng Wage Rates — Clark County
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Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 66 of 75

~
. L)

9, As necessary, cutting and welding steel steuctural members;
10, Handling and instaflation of all ‘electrical equipment, appliances, apparatus and materials

at the slte of the public work and necessary to the execution of the contract for the public
veorl,

LELEVATOR CONSTRUCTOR, includes but is not limited to:

1. Assembling installing, repairing and malntaining electric and hydraulic freight and
passenger elevators, escalators and dumbwaiters;

2, Cutiing pre-fabricated seotions of framework, rails and other elevator componepts to
specified dimensions, using acetylene torch, power saw, and disc grinder;

3, Installing cables, counterwelghts, pumps, motor foundations, esealator drives, guide rails,
slevator cars, and control panels, using hand toolsy :

TENCE FRECTOR, lncludes bat ia not lindted To

1. Erecting o) repairlag chaln link, wooden, torfoise, wire/wire mesh, or tetnporary fencing:

2. Mixing and pouring conerete around bases of posts and tamping soil into posi hole to
embed post

3. Digging post holes with a spade, post hole digger or power driven anger;

4, Aligniug posts through the use of lines or by sighting; :

5. Verifylng vertical alignment of posts with a plumb bob or spirlt level;

FLAG PERSON, includes but is not limited to:

1, Directing movement of vehicular traffic through colistruction projects;
2, Disvibating traffic control signs and markers along site in deslgnated pattern;
1. Informing drivers of detour routes through constructlon sites;

FLOOR COVERER, inoludes but is not timited fo:

1. Applying blocks, strips or sheets of shocl-absorbing, sound-deadening or decorative

~ covering to flooss and walls, including carpels or rugs; '

7. Weasuring and cutting covering materials, such as rubber, finoleum, astro-turf, or cork
tile and foundation materlal such as feit, using rule, straightedge, Jinoleum knife and
snlps;

3. Spreading adhesive cement over floor fo ceraent foundation material to floov for sound-
deadening, and to prevent sovering flom wearing at the board Jolnts;

4. Rolling finished floors to smooth the tlcor and press cement Info base smd coveting;

5, Fitting of devices for the attachment of carpet, linoleurn, rubber and all resitient Aoor
covertngs and the fitting of metal edpes, corners and caps used in ths Installation of the
foregoing materials and all other preparatory work;

GLAZIER, includes but is not liyaited to:

2013-2014 Prevalling Wage Ratas - Clarle County
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1. Installing, setting, oulting, preparing, or removal of glass, or materiats used in fieu

' . thereof, including, without limitatlon, in windaws, doorways, showers, bathiubs,
slcyhghts and display cases;

2, Installing glass on surfaces, meluding, without fimifation, fronts of bulldings, interior

SRR TR S M et e

walls and cellings;

i 3, Installing pre-assembled framework for windows and doors designed lo be fitted with

1 glass panels, mc]udmg stained glass windows by using hand tools;

: " 4, Loading and arvanging gldsa, or materlals used in fien thereof, on trucks a the site of the
i public work;
B . HIGHEWAY STRIPER, includes but is not limited to:

i, Palntlog highways, streets and parking surtaces by using manually plopelled or

S mechanically propelled machines, brushes, rollers or spray guns;

2. Installing any dovice or application of any material used in Tieu of paint for raffle
direetion, including, without limitafion, buttons, tapes, plasties, rumble bats and other
similar materials;

HOD CARRIER-BRICK MASON TENDER, includes but Is not Hmited to:

Tending to or assisting brick magouns, bricklayers and stonemsasons;

Mixing, packing, wheeling and tompering mottar and fire olay,

Mixing, supplylng md holding materials or tools;

. Mixing, handling and conveying all othet materisls ased by brick masons, bricklayers
-and stone masons;

5. Building scaffolds, irestles, boxes and swwgmg staging used srolusively by bricklayers

% - and stone masons;

5 . 6. Hanging cables and placing putlogs;

7. Carrying bricks and mortar in & hod;

8. Cleaning work area md equipment of bricklayers and stone magons

o

HOD CARRIER-PLASTERER TENDER, includes but.ls not Hmited to:

i

g’éj 1, Serving Plasterors in any capaeity;

i3 2. Handiing materials after the materials ave delivered as used by 4 Plasteres;

i 3. Bullding and handling all necgssary trestie, scaffolding and planking of scaffolding for
i the exclusive use of Plasterers;

Ly 4. Building mortar boxes, mortar bogrds and stands,

ﬁ TRONWORKER, Includes but is not Limlied to:

s 1, Performing dutles, us part of 8 ovew, to vaise, place and unite girders, columns and other
& structurai ste¢l members to forit complefed stcuctures o structure frameworks;

% 2. Betting up holsting equipment for raising and placlng structural steel members;

LH-‘ 3. Fastening steet members to cable of hoist, vsing chalns, cable or rope;

5 2013-2014 Prevalling Wage Rates — Clark County
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~Case: 19-70322, 09/27/2019, ID: 11446629, DktEntry: 41, Page 68 of 75

4, Porcing steel members into final position using turnbuckles, crowbars, Jacks, hand tools;
: 5, Aligning rivet holes In steel snembeys with corresponding holes In previousty placed steet
mombers by driving dvifl pins to handle of wrench through holes;
Bolting aligned steal members to keep them in position until the steel members can be
permanent]y riveted, bolted or welded Into place;
Cuitlng and welding steel members;
. Installing and repalving gates, iron doots, flagpoles, iron fences and roof decking;
Installing cotrugated sheets when attached to steel frames;
10 Stud welding of ail ivon, steel and metal to structural steel;
11, Handliing and setting of steel and mefal joists;
12. Loading, unloading, holsting, handling, signaling, placing and erecting of pre-stressed
and pre-cask matertals;
13. Heandling, racldng, sovling, cutting, bending, hoisting, placing; burning, welding and tying
alt material used to reinforce conorets construction;

=

e

,
o oo =]

T R LA LR SR

LABORER, includes but is not Limited to:

Perform tasks Involving physicat labor at butlding, highway, and leavy construction projects,
twrmed and shaft excavations, and demolition sites, May operate hand and power tools of all
types: air hammers, earth tampers, cemont infxers, small mechanical holsts, and a varisty of
other equipment mnd instrunients. May clean and prepare sites, dig trenches, set braces to
support the sides of oxcgvations, erect seaffolding, clean up vubble and debeis, and remove
asbestoy, lead, and other hazardous waste materials, May assist other eraft workets,

g AR L TR res s T
R e

MARBLE MASON, inctudes but is not imlged to:

1. Cutting, toollng, and setting marble slabs in floors and walls of buxldmgs a&d rencvating
und polishing rarble slabs proviously set in bu:idmgql

5 ' 2. Trimming, facing and cutting marble to a spcczf" ic size nsing a power saw, cutling and
: © facing equipment, and hand tools

3. Drifting holes in marble slabs and attaching brackets; -
i 4. Spreading mortar on the bottom and sides of'a marbie slnb and on the stde of adjacent
by . mathle slaba
?; o 5. Setting blocks in posﬂions tamping a marble slab into place and anchoring bracket
attachuments with wire;

. Filling joints betweel marble slabs with grout and Iemovmg excess yrout with a spcmg(.‘ '

6
7. Cleaning snd beveling cracks and chips on marble slabs usibg hand tools and power
toofs;

8, Heating cracked or chipped areas of a marble slab with a blowtoreh and fifllng the defect
with a composition mastio that matches the grain of the marble slab; and

9. Polishing marble stabs ang other ornamental stone to & high huster by using hand iools
and power tools,

MECHANICAL INSULATOR, includes but is not limited to;

2013-2014 Prevalling Wage Rates = Glark County
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1. Covering and lning structurea with earl, canvas, tar paper, magnesia and related
materials; '

2. Installing blown-on insulation on pipe and machinery;

3. Linjug of mechanical room surfaces and ale handling shiafls; .

4, Pilling and damming of fire stops and penetrations Including, but not limited to, slectrical
gnd mechanical systems; .

5. Toam applications for the purpose of thermal, acoustical, or fire protective purposes,
tncluding RTV foams or equivalents, applied to mechanical ot electrical systems;

6. Tuct kning and duct wrapping, divect application and installation of fire protection of
grease ducts, exhaust systems, or any other ductworlc for scoustical or thermal purposes;

7. Tesulation of field joints on pre-Insulated underground piping and the poustng of GlisHite
or its equivalent;

8. The application of materlal, including metal and PVC jacketing, on plping, fittings,

valves, flanges, boilers, ducts, plenums, flues, tanks, vats, aquipment and any othet hot oy
cold surface for the purpose of therral control;

MILLWRIGHT, nolndes but is not {imited to:

{, Installing machinery and equipment according to layout plans, blueprinis and other
deawings In industrial establishments by using holsts, Ht trucks, hand tools and power
fools;

9, Dismantling machines by using hamuners, wrenches, crowbars and other hand tools;

3, Assembling and installing equipment, ineluding, without limitatlon, shafting, conveyors,
tonorails and ram rails, by using hand tools and power tools;

4, Congtrueting foundations for machines by ustng band tools and building materials,
Inchiding, without limitation, wood, cerment and steel; )

Assembling machines and boliing, welding, eiveting or otherwise fastening them to a

foundation or other structurs by using hand tools and power tools; and

6. Repairing and lubricating machines and equipment (at the site of the public work)
assembled and used by miftwrights. :

b

OPERATING ENGINEER, lncludes but is not flmited to:

Oporate one or several types of power construction equipment, such as motor graders,
bulldozess, serapers, compressors, pumps, derrleks, shovels, teactors, or front-6nd loadersto
excavate, move, and grade earth, erect stmctares, or pour conotete ot othet hard surface
pavement, '

PAINTER, includes but is not mited to

[, Al painting of walls, equipment, buildings, bridges and other structural surfaces by using
brushes, vollers and spray puns;

2. Application of wall coverings/wall papar;
3. Removing old paint to prepare sarfaces before painting the surface;
4, Mixing colors or olls to obtain desired color o cansisteney;

2013-2034 Pravailing Wage Rates — Clark County
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5. Sanding surfaces between coats and polishing final coat fo a specified finish,

: 6. Cutting stencils and brushing and spraylng lettering and decorations on surfaces;

7. Washing and treating swiaces with of), torpetitine, mildew remover or other preparations;
i 8. Filling evacks, holes and folnts with caulk, putty, plaster or other filler by using caulking
pun o pulty kilfe,

a PILEDRIVER, includes but Is not limited to:

1. Operating pile drivers mounted on skids, bavge, crawler, treads or locomotive crane to
drive piling as foundations for structures including, without limitatlon, buildings, bridges
aitd piors

2. Baiking, shoelng, splleing, form bullding, heading, centering, placing, driving, staying,
framing, fastening, automatic pile threading, pulling and/or cutting off of piling;

3. Fabricating, forming, handling aud setting of all such pre-cast, pre-stressed and poste
siressed shapes that are ax integral part of docks, piers, whatves, bulkheads, jotties, and
shilar structores;

P T

PIPEFITTER, includes but is not limited to;

Assembling, installing, modifying and matntaining pipe systems, pipe supports snd pneumatic
cquipment and related imachines and equipment components for steam, hot water, hcaﬂng,
cooling, Tubrleating, spriniding and Industrial and pi ocessing systeis which may require;
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} 4. Cutting, thleadmg and hammering pipe to speelfications using tools, including, without
2 fimitation, saws, cutting torches and pipe threaders and benders,
i b. Attachlug pipesto walls, siructures and fixtures, including without limitation, radiatars or
& fanks, uslng brackets, clamps, tools, or welding equipment;,
i o. Coating nan-ferrous piping materials by dipping in mixture of molten tin and lead to
i prevent eraslon, or galvanic and electrolytic action;
s PLASTERER, inoludes but is not fismlted to:
i - : '
i 1. Applying coats of plaster onto interior or exterior walls, cellings, or partitions of

buildings to produce & finlshed surface gecarding to blueprings, architeots' drawings and
oryl Ingtruyotion;
2. Creating decorative fextures in finish oont by using sand, pebbles or stoues;
Installing gulde wires on exterior surfaces of bpildings to Indicate thickness of plastcr or
stuecn;
Applying weathotproof, decorstive covering to exterior sutfaces of a bulidlog:
- Molding and installing ornamental plaster pieces, panels and frim;
Directing woskers to mix plaster to 5 desived consistency;
Assembly of BFIS panels; :
Laying out, cuttiig, joining, fitting and installation of Architectural Foam Rlements
which are trowel applied or udhesive set;
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. AID, Davis _ T. Stetson
B Buslness Manager / Finanial Secretary Charﬁz slde net
October 9, 2013
1 Dacten Enng
Southern Nevada Building and Construction Trades Council

1701 Whitney Mesa Dr. Suite 101

Henderson, NV 89014
- Dear Darren:
; Please be advised that Loeal Union #357 of the International Brotherhood of Blestrical Workers

is tequesting a strike sanction against Convention Techmical Services, This is for any and all
jobs because of nat paying area standards.

Your cooperation {n this matter would be greatly appreciated.

Sincerely,

G e e

AlD, Davis
iy Business Manager/Financial Secretaty
IBEW Local #357

ADD/S
QPEIU#337
AFL-CIO

co: LYCV A Board Members

808 N. Lamb Blvd, + Las Vegas, Nevada 89440 + 702-482:9357 - Fax702-452-7191
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STIPULATION OF FACTS

Desert Sun Enterprises Limited d/b/a Convention Technical Services, LLC (Employer)
performs electrical services work for participants in convention and frade shows in Las
Vegas, Nevada, at the Las Vegas Convention Center (LVCC).

In conducting its operations during the 12-month period ending October 22, 2013, the
Employer purchased and received at the Employer’s facility goods valued in excess of
$50,000 directly from points outside the State of Nevada,

At all material times, the Employer has been an employer engaged in commerce within
the meaning of Section 2 (2), and (7) of the Act.

At all material times, International Brotherhood of Electrical Workers Local Union 357,
AFL-CIO (Respondent), has been a labor organization within the meaning of Section
2(5) of the Act.

The Las Vegas Convention and Visitors Authority (the LVCVA) is a govemnmental entity
that manages the LVCC that includes common-situs exhibition halls where employees
dispatched by Respondent and other labor organizations perform work,

In conducting its operations during the 12-month period ending October 22, 2013, the
LVCVA purchased and received at the LVCC goods vatued in exoess of $50,000 directly
from points outside the State of Nevada,

Al all material times, the LVCVA has been a person within the meaning of Section 2(1)
and Section 8(b)(4) of the Act.

Fern Exposition Services, an official services contractor, contracted Employer to perform

electrical services work for the ABC Kids Show scheduled to take place from October

15-18, 2013 at the LYCC,
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9. On October 9, 2013, Max Carter, Assistant Business Manager of Respondent, reported to
Al Davis, Business Manager and Financial Secretary of Respondent, that Employer was
performing work on the ABC Kids Show at the LVCC. Davis told Carter to get a strike
sanction against Employet for Employer’s alleged failure to pay area standard wages and
benefits,

10,  Also on October 9, Max Carter prepared the strike sanction request letter, Al Davis
signed it, and Carter sent it to the Southern Nevada Building and Construction Trades
Council. He also sent the Jetter to selected members of the Board of Directors for the
LVCVA. (Exhibit 1 attached).

11.  Later the same day, October 9, 2013, the Trades Council sent its approval of a strike
sanction against Employer to Carter,

12, Respondent’s sirike sanction request lotter and the Trades Council’s approval of this
request did not inform anyone that, if it established a picket line, it would comply with

the standards contained in Sailors Union of the Pacific (Moore Dry Dock), 92 NLRB 547
(1950),

COUNSEL FOR THE GENERAL COUNSEL COUNSEL FOR RESPONDENT

.| Nathan Higley, Field Attorney Date Michael Urban, Iis Date
@ = {"’\ 5/6/14 W% 5/6/14
. [ 7
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SERVING SOUTHERN NEV@.DA SINCE 193‘!

Al D, Davig

. Slafson
Busingss Managar / Financlal Secrelary Charles 7. Sle

Frasidont

October 9, 2013

Darxen Enns

Sauthern Nevada Building and Construction Trades Council
1701 Whitney Mesa Dr. Suite 101

Henderson, NV 89014

Pear Daren:

Pleass be advised that Lacal Unlon #357.0f, tht: Intgrnationial Bmtherhnod of Bleotrical Workers
is requesting a strike sanction- agnmst Convention Tedmical Sewioes This is for any and ol
Jjobs hecause of not paying orea standards.

Your cooperation in this matter would be greatly appreciatccf.‘

Sincerely,

ALD. Davis

Busincss Manager/Financial Secretary
IBEW Local #357

ADD/f
OPRIVBSYT
ARL-CIO

<o LYCVA Board Members

808 N, Lamb Blvd, - Las Vegas, Nevada 88410 « 7024629357 « Fax 7024627191
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